GOVERNMsNT OF 2AMIIHADU
ABSTHACT. , ;
2 ;?ﬁblic’Sérvices’-'Advancement to . Selection Grade/Special
Grage posts in various services under Heads of Departments
- SBecretariat -~ Guidelines - Issued. -7 : :

._.—._.._-_—..m_.-—.....-,..‘.-._.._——

° PERSONNEL & ADMINISTRATIVE REFORMS (Phia.M) DEDA2ITL KT

Gi0.Ms.No.68 . . . . Dated the 235rd January 1986

ﬁiLHTcﬁ<:::?;;F' ‘Read the following:

‘O.IVIS .NO 089, P & AOR (PeI.H) 9 dated 27 ‘1 .77
-1M5.No0.1050, Finance (2C), dated 5.10.78
MS.No,214 P & AR (Per.M) dated 1.3.79
Ms.No.215 P & AR (Per.M) dated 1.3.79
5 . No.458 P&AR éPer.M) dated 15.4.80
+M3.N0.459 P&AR (Per.M) dated 15.4.80
t.letter No.43632/P&4R" (Per.M) dated 7.6.80
Ms.No.571 P&AR (Per.i) dated 2.6.81
Ms.No.572 P&AR (Per.M) dated 2.6.81.
UsiNo.184 P&AR (Per.M) dated 1.3.84 .
Ms.No,185 P&iR Per.Mg dated 1.3.84
Ms.No.555 Finance (PC) dated 10.6.85
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: The Government in their deder first read above, have

.-ordered that the -principle of selection Sshould invariably

- . be.followed in making advancement. to.selection grade post. In

il = the Government Order 2ng read above, the Government nave

.. saccépted the recommendations of the Third Pay Commission and

¢ z.-provided avenueés ‘of advancement on completion of ten years!

. Service to'selention &rades and twenty years for Special grades,

~ifor & large number of categories in order to relieve stagnation

fooesamong Government servants. They have also ordered that movement

i - to the Selection Grade and Special Grades will be on completion

" w-of 10 years of "Sakisfactory Service" in.the ordinary grade
éﬁand,ﬂglection'Grade-re8p§ctively.'Acdordingly, guidelines

Lo =Were issued in regard to'making advancemenits +o Selection

. — “Grade/Special Grade posts-under Heads of Departments/
-Secretariat in the ordér:3rd and 4th read above. Consequent on

certain Lepresentations,*the Government decided that advancement
....%0 Selection Grade/Special Grade vosts. be made on completion
o ef 10/20 ‘years of Bervice, it : :
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& 2.The Tamil Nadu Fourth Pay Commission while recommending
‘Zetention of the scheme for provision of Selection/Special
. Grades has emphasized Zhaxixkz that the .criterion of "Satisfactory
. Service" originally Tecommended by the Third Pay CommissSion

..-for mcvement to Selection/Special Grades should not be given a
-89=by in-the interests of Standards of efficiency in adrimgstra—
~obion: 2o That khe some critericn as_for-promotion .should from
-the basis hereatter for;granting'Selection-Grade7Snecial Grade
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on completion of 10/20 years of su. ica.

3.The Government, after careful congideraticn, have
decided to accept the above recormmendation.of the -Tamil Nadu
Fourth Pay Commission. They accordingly direct that the' - £
guidelines already issued in.the Govi.. orders 3 to 11 xead abf
be superseded and the following fresh guidelines be followed
hereafter, while moving the Government employees to = . -
Sclection/Special Grades:- : ‘

(1) For advancerent 6 Selection Grade/Special Grad

 higher post shall be eligible;

Ei3)

(i11) (@) For the purposs of advancement o Selection/

Special Grades, a panel of all eligible employee
who will be comﬁIE%Tﬁ?’fEﬁ”yéﬁf§7fW6ﬁ¥§T§éars of
Service between 1zt January to 31st December in & ¢
yeaxr, shall be prepared before ‘the 15th Decemberf
the preceding year anc ‘got approved by the - -
appointing authority, in accordance with the
guidelines in sub-para (i) and (ii) above. The :
- actuel orders of appointment to Selection/Special
Grade of the employees concerned shall be issued
imneciately after the date on which the individu

(p)

‘ {e)

\@m&d While mOVing 'the emp.lgyees %o _thel» 8§

completes 10/20 years of service, . :

If an.employee, who, at the time of preparation§
panel Zoes not possessrthe'qualificationirequire; ::::
but subsequently acquires the qualification befa

the actnal date of Gompletion of 10/20 yesrs of i
service, the appointing-authority shall have the -
power o include his nameiin the parnel and move § -
to the Selection/Special'Grado‘-':¥, G

Punishments suffered in between the period of ap:..
of panel and advancement to Selection/Special:.
Grade may NWe takenm due.note of by the appointing
.authoTi%iets before actual issue of orders, movin
the persons to the Selection/Special Grades;

all employces, who have put in 10/20 years of -
Satisfactory service and who satisfy all the ‘
qualifications prescribed under “the Special Rulf
Ad hoc Rules prescribed for promotion to the

All other normal criteria for promotion to'a |
HIigher post viz. Seniority,; good or sgtisfactory
record of service, the nature: of punishments ¢
imposed on the employee and the: lapses.'for whick
the punishments were imposed; the! pendency of §
charges or disciplinary proceedings or engquiry §-
Director of Vi ilance and Anti-Corruptica, . |
qualifications/’tests prescribed under, the-Specf
4d hoc Rules for the higher post etc. should bel

Selection/Special Grade.
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{iv) A copy of the approved pancl bf nanes -£o3

: advancement to Selection/Special Grad
conmunicated to the enployaes whosSe nniacs wers
considered (including those whose nanes have nct
been included in the panel) Wwithin g slonth frox

ial Grad

¥
e ‘?‘J. the -date of the approval of theﬂpan@l,'The §?£Son_
1 4he ,Ekﬁ _ whose nane has not been included §hali be ?np}ﬁlea
Gt Rul:j;; 5 tgAp;efer an’appeal to the next higher guﬁnorluy,
e §~.. - wlthln.twg.nontns from the date of roecelptw of the i
gk cormunication of the panel;
L. (v) The cases of persons whese nanes have not been
s o included in.the panel, shall be reviewed, while

isfactory @ 3
T e preparing subsequent pancls;

nents :
Zor whicl (vi) Service rendered 'in a lower -post on other duty
1cy o1 Sshould not be ieken in¥o account as qualifying

‘nquiry o _service in the higher post for advancement -to the
WM Selection/Special Grade. The service rendered in
‘he-Specgite = 5 an equivalent or higher post cn cther duty alone
ould be: A should be taken into account for advancemcat %o :
2 : f} Selection/Special ¥radés, to Ihe extent he would have
S acted imhis—original post in the parent Departnent
ction/ i z but for his deputations - : :
9pl°Yee§ (vii) In respect of posts for which the Government are not
igisigfé : " Yhe appointing esuthority, the required number of
ecember§ : Selecticn/Special Grade posts can be created and
g : s o3l led upoby the appointing authorities thenselves
;hé P . keeping in abeyance an equal number of Ordinary
o The i - Selection Grade posts. They shou d, however, gend
/Specia§‘v- S5 _ details of posts . so created tc the Heads of Depart-
issued: .- " nents/Secretariat immediately'after the posﬁs are
ndividuk o . : so created. In respect of posts for which the
: S = “ . Governpent are the appointing authority, the Head of
E . . - Department concerned can crecate the required nunber
agtiond of Selection Grade posts and sanction advancenent
requirel ; - of cmplcyees to them. Heads of the Departments should
. befof e, -sinilarly send the -details. of posts so created tc
:rs of ¢ - : Government in the administrative DepartnentsS.
we the s = N . :
| move | (viii)A seniscr person in the crdinary/seclection category
e : "~ will also be appbinted to the Selection/Special
e o i-category with effect from the - date on which his
L of apg«- : ' junior is appointed tc the Selection Special’
el - S : . .y category eventhough the senior might not have
: acTuaTy pus—4n-the-required 10/20 years of sérvice.
However; Imrespect of cases, where junior moves to

Selection Grade due to retrospective regularisation
from a date earlier than the date of regularisativcn
of their seniors, the seniors should be appointed to

_Sclection/Special Grades cnly after they have

- =~ ilcompleted: 10-years of service.. .
e e U e e e et
- A{4z)In respect ;refexreiuﬁo>in‘item_(viii
: - and-guidcliines issued in
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