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# G.0.Ms.No.162, Dated 13th April 1998
: swara, Pahgmpi 30, Thiruvalluvar Aandu, 2029)

Official Committee on pay revision — Recommendations on revision of scales of pay

" and allowances, etc. — Orders — Issued — The Tamil Nadu Revised Scales of Pay

Rules, 1998 — Notified.

.READ:-

1. G.0.Ms.No.1, Finance (Pay Cell) Department, dated 3-1-1994.

2. G.0.Ms.No.757, Finance (Pay Cell) Department, dated 25-8-1995.
3. G.0.Ms.No.924, Finance (Pay Cell) Department, dated 14-12-1995.
4. G.0.Ms.No.625. Finance (Pay Cell) Department, dated 25-9-1996.
5. G.0.Ms.No.414, Finance (Pay Cell) Department. dated 31-7-1997.
6. Government Finance Department, Letter (Ms.) No.82679/PC/97-1,

. dated 18-11-1997. i ,
7. G.0.Ms.No.641, Finance (Pay Cell) Department, dated 29-12-1997.
~ - -000-

. ORDER:

" The Government of Tamil Nadu in Government Order fifth read above has.
constituted an Official Committee to examine the question of revision of scales of pay
and allowances of State Government employees and Teachers based on the decisions
of the Central Government on the recommendations of the Fifth Central Pay
Commission and make necessary recommendations regarding extension of these pay
scales to the State Government employees and Teachers. The Committee was also
requested to examine the decisions of the Government of India on the revision of
pension. family pension, retirement benefits and make necessary recommendations. It
has also been ordered that while making recommendations on scales of pay, the
Committee will take into account the local ~onditions and the present relativities. The
Committee was ‘also requested to examine the pay scales of employees of Local
Bodies. : :

33 The.Ofﬁcial Committee submitted its report to Government on 16-3-1998.
The Government has carefully examined the recommendations of the Committee and
has taken the following decisions :-

(i) PAY SCALES:

The broadbanding of pay scales i.e. merger of existing two pay scales and
grant of a common revised pay scale adopted by the Central Government need not be
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followed in the State as it will disturb the horizontal and vertical relat1v1t1es of many
posts in the State Government. -Secondly, the revised pay scales will be on pay scale
to' pay scale basis as higher/lower pay, ‘'scales granted to certain categorles in the
Central Government if adopted in.the State, would alter the existing relauvxttes in the
pay scales in the State. Accordingly, the existing 25 standard pay.scales will be

revised as indicated in the Schedule- I to the Revised Scales of Pay Bules Qrd;{?d in

paragraph 18 of this order.

%
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(i) DEARNESS ALLOWANCE :

The existing pay structure will be revised at, Al lndla Consumer Price Index

of 1510 points and.the revised dearness allowance ‘will be sanctioned to State

* Government employees as granted by the Central Govemment for their employees

with the same rates and from the same date. Accordingly. the " revrsed dearness
allowance in the revised scales of pay will be as indicated below :-

(i)  With effect from 1st July, 1996 .~ =~ : 4%of pay.
“(ii) Wlth effect from 1st January, 1997 s 800 of' pay

(iii) With effect from 1st July, 1997, . .+ 13%of pay-’

The revised dearness allowance admlssxble for all stages in the new pay scales are
mdrcated in Appendlx -1, : : :

PAY FIXATION:

3. The pay of employees in the new scales will be flxed ‘with reference to the

‘emoluments as on 1.1.1996 which shall comprise of pay, the related dearness:
allowance as on that date and the first two mstalments of Intenm Relief. Accordmgly,
3o the fltment formula wrll be - A P ’

(a) The fixation of pay in the new pay scales shall be governed by the: « |
Tamil Nadu Revised Scales of Pay Rules, 1998 which is notified'in the
Tamll Nadu Govemment Gazette v1de paragraph 180f tmsiorderr- ¥

T l,.—y “,),\[ h A

(b) Appendix-II to ‘this order _gives the detatled fitment tables for various
existing scales of pay based on the formula prescribed which is given
in the Tamil Nadu Revised Scales of Pay Rules, 1998. There shall be

-no deviation from the fitment tables, wherever available, while fixing

" the pay in the revised scale. There are certain cases in which the pay

of employees drawing personal pay cannot be fixed as per the fitment
table. However, thg pay of such employees can be fixed accordmg to
the Rules, for which illustrations are given in Schedule-lII to Tamil
Nadu Revised Scales of Pay Rules, 1998. The pay fixing officer shall, z
after verifying the revised scale with reference to the existing scale
glven in the Schedule-I to the Tamil Nadu Revised Scales of Pay
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% ‘Rules, 1998 refer either to the fitment table or to the illustrations and
V fix the pay in the revised scales of pay with reference to the existing

stage in the present scales of pay. ; 4

(c) The next increment in the newfsca'le_s.‘ of pay shall be due on the date
normally due in the existing scale provided that in cases where the pay
of a Government servant is stepped up due to bunching of stages or

due to junior getting more pay than senior, the next date of increment
shall be after completion of qualifying service of 12 months from the
date of such stepping up of the pay.

(d) The Government had sanctioned third Interim Relief of 10% of basic

pay with effect from 1.4.1996. This shall be adjusted from out of
arrears accruing from the pay revision.

(e) The pay fixation statement relating to the Government employees, the

(f

minimum of whose new scale is Rs.12,000/- and above may be

prepared by the Heads of Offices in the form given in Appendix-V for

onward transmission to the Accountant General, Chennai or the Pay
and Accounts Officer as the case may be for approval and issue of pay
slips. In respect of other employees, the Heads of offices may fix the
levels in the new pay scales without consultation of the Accountant
General or the Pay and Accounts Officer and a copy form of
Appendix-V shall, however, be sent along with the pay bill for
claiming the emoluments in the revised pay scales to the Treasury/Pay
and Accounts Office for post-audit. The pay fixation statement in the
form of Appendix-V either as approved by the Accountant General /

Pay and Accounts Officer or by the Heads of Offices should be

attached to the Service Book of the employees.

‘The arrears accruing on account of pay revision for the period from

1.1.1996 to' 31.3.1998 shall be arrived at after adjusting the third
instalment of Interim Relief paid with effect from 1.4.1996. Out of the
net arrears arrived at as above, 60 per cent of the amount has to be
determined first. As per the orders issued in the Government Order
seventh read above, an amount of Rs.2,000/- was already credited to
General Provident Fund account of the employees from out of the
ad-hoc arrgar,payment of ‘Rs.4,000/-. This amount (viz. Rs.2.000/-)
has to be deducted from the amount arrived as 60 per cent of net
arrears and the balance shall be credited to the General Provident Fund
account of the employees. In the case of an employee whose services
will be continued on permanent basis and for whom General Provident
Fund account has not yet been opened, the amount shall be credited to
General Provident Fund as and when an account is opened for him.

The balance 40 per cent of the net arrears has to be paid in cash
in two instalments, the first instalment in the current year and the next
instalment in the next financial year, An amount of Rs.2,000/- was
already paid in cash to the employees in terms of the Government
Order seventh read above. This has to be deducted from the two




instalments to be paid to the employees at Rs.1,000/- each, i.e., out of
the 'first instalment to be paid to. the employees an amount of
Rs.1,000/- shall be deducted and the balance paid in cash during the
current financial year. Srmlldrly, out of the second instalment to be
paid to the employees, an amount. of Rs.1,000/- shall be deducted and
the balance paid in cash durmg the next financial year. The 80 per cent .

~ of the arrear claim for the period upto:31st March, 1998 should be

: 'preferred in. one bill, crediting 60 per cent;in the General Provident
‘Fund account and for payment of 20 per cent in _Cdbh as specified”
above. An illustration is given in Appendix-VL 2

SELECTION GRADE AND SPECIAL GRADE SCALFS OF BAY:

4. The Seleeuon Grade and Spec1al Grdde will be the correspondmg revised

scales based on the existing pay scales of these grades. The appropriate revised scales
of pay for Selection Grade /'Special Grade are indicated in Schedule-II.to the Tamil .
Nadu Revised. Scales of .Pay Rules, 1998. Provided furlhex Selectlon Grdde dnd

Spec1al Grade scales sha]l be regulated as below :-

(i) For posts havmg no promotlonal avenue, the Selection Grade and -
- Special Gmde shall be allowed as indicated in Schedule-II.

(n) For posts havmg promotional posts, 1f the Selection Grade scale of
- pay indicated, in the said Schedule is higher than the pay scale of
- promotional post, the Selection Grade scale should be limited to the

.pay scale of the first level promotion post. Similarly, if the Special
Grade scale is higher than the pay scale of second level promotion
post, the Special Grade scale shall be limited to the pay scale of
second levellpromotion post only. :

The existing procedure for movement o Selectlon Grade / Special Grade and fixation
of pay in these grades shall contmue to be adopted in fUlLIIC in the revnsed scales dlqo

HOUSE RENT AALLOWANCE |

S q

5. The existing scheme of House Rent Allowance followed in the State with

slab rates and present classification of citics and towns will be continued. The
existing slab rates will be doubled. The revised rates of House Rent Allowance in the
revised pay scales will be as indicated in the statements (1) and (2) in Appendlx -1IL
The revised rates of House Rent Allowance shall take effect from Ist April, 1998

6. The rates of rent recovery for. occupying Government accommodatlon after
the revision of pay scales will be modified as below. In respect of employees in posts
below the revised pay scale of Rs. 3050——4590 no rent recovery w1ll be made as

]
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hitherto for occupying quarters provided by Government or its agencies. For others,
the revised rent recovery will be as indicated below:-

Pay Range Grade-1(a)  Grade-II  Grade-III Other
’ - -Grade-I(b) . LR " Places
() 2) o 43 4) (3)
Rs. (In percentage) .
3200—5464 ] 1.5 32 ¥15 ‘i l
5465—9999 3 3 ] 3 2
10,000 and above 4 4 e e

The revised rates of rent recovery shall take effect from st April 1998. The rent
recovery already made at old rates with effect from 1.1.1996 to 31. 3 1998 needs no
revision even after the pay is refixed in the revised scales of pay. :

7. The Government also direct that the Government employees occupying
houses provided by Accommodation Controller and who pay rent above the rate of
rent prescribed for occupying Government quarters be allowed such amount in excess
of the .rent prescribed for. occupation of Government quarters as House Rent
Allowance subject to the maximum limit of House Rent Allowance eligible to them.

CITY COMPENSATORY ALLOWANCE :
- 8. The present rates of city compensatory allowance will be revised as under

the Central Government with effect from. Ist April 1998. The revised rates of City
Compensatory Allowance are as indicated in Appendix-IV. ‘

PERSONAL PAY /SPECIAL ALLOWANCE :

; 9, The perSohal pay at 5 per cent of pay granted to certain categories and
adhoc personal pay granted to Office Assistants and Hospital Workers shall be taken

- into account while fixing the pay as provided in the fixation rules and hence will be

- discontinued in the revised pay. The existing rate of Special Allowance drawn by
Section Officers of Secretariat, Deputy Tahsildars, Tahsﬂdars Deputy Collectors and
Teachers shall be contmued in the revised scales.

AIDED EDUCATIONAL INSTITUTIONS :

10. These orders shall apply to employees of all the Government aided
educational institutions in the State.




HIGH COURT AND OFFICIAL ASSIGNEE :

11. Orders on the scales ‘of pay of the employees of High Court and Office of
the Official Assignee will be issued separately. Home Department will take necessary
action in this regard.

LEGISLA'i‘lVE ASSEMBLY SECRETARIAT :

12. Orders relating to the scales of pay of the employees of the Legislative
Assembly Secretariat will be issued separately by the Legislative Assembly
Secretariat. :

TAMIL NADU PUBLIC SERVICE COMMISSION :

13. Orders relating to the pay of Chairman and Members and the scales of pay
of the employees of Tamil Nadu Public Service Commission will be issued
separately.

LOCAL BODIES AND KHADI AND VILLAGE INDUSTRIES BOARD :

14.Government accept the recommendations of the Official Committee for the
employees of Local Bodies and Khadi and Village Industries Board. The revised
scales of pay of the employees of these institutions shall be as in Schedule-1 to the
Tamil Nadu Revised Scales of Pay Rules, 1998. These orders are issued in exercise
of the powers conferred under Sub-Section (1) of Section 86 of the Chennai City
Municipal Corporation Act, 1919, under Section 106 of the Madurai City Municipal
Corporation Act, 1971, under Section 108 of Coimbatore City Municipal Corporation
Act, 1981 in respect of the employees of the Chennai, Madurai and Coimbatore
Corporations respectively and under Section 8 of Salem City Municipal Corporation
Act, 1994 and under Section 8 of the Tiruchirappalli City Municipal Corporation Act,
1994 and under Section 8 of the Tirunelveli City Municipal Corporation Act. 1994
respectively in respect of employees of Salem, Tiruchirappalli and Tirunelveli
Corporations and by Sub-Section (3) of Section 70 of the Tamil Nadu District
Municipalities Act, 1920 in respect of the employees of Municipal Councils and
Town Panchayats and in exercise of the powers conferred by Section 102 of the Tamil
Nadu Panchayats Act, 1994 in respect of employees of the Panchayats dealt with
under said Act and in exercise of the powers conferred by Section 13 of the Tamil
Nadu Khadi and Village Industries Board Act, 1959 in respect of the employees of the
Board. : :

15. The method of fitment of the employees covered by paragraph 10 and 14
shall be as specified in paragraph 3 above. : '

16. The twenty five standerd scales as approved by the Government are given
in Schedule-I to the Tamil Nadu Revised Scales of Pay Rules, 1998 in these orders.
The Government direct that new posts which may be created in future may be on one
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of these standard scales only and all Heads of Departments and Departments of
Secretariat who sponsor proposals for creation of new categornes of posts should
adhere to one of these twenty five standard scales.

17. Heads of Departments:and Regional Officers should take special interest
for speedy implementation of these orders. They are requested to bring to the notice
of the Government any difficulties of anomalies in such implementation. Recoveries
shall be insisted upon in cases where over-payments are made on account of wrong
fixation. A review of the implementation of these orders may be made part of the
scheme of annual inspection of the concerned offices.

~ 18. The following notification- will be published in the Tamil Nadu
Government Gazettee :-

NOTIFICATION
In exercise of the powers conferred by- the provnso to Artxc]e 309 .of the
Constitution of India, the Governor of Tamil Nadu hereby makes the followmg rules,
namely:- :

RULES

- Short Title and Commencement:- (1) Thesé _ru:lesv may be c'all_ed‘ the Tamil

~ Nadu Revised Scales of Pay Rules, 1998.

(2) They shall be deemed to have come into force on the 1st January 1996.
2. Definition : - In these Rules, unless the context ofﬁer_Wise‘réQuires -
(i)“b'a'sic pay’”’ means pay as definéd in FR9 (21 )v(zi) \(i’).

(1) “‘present emoluments”' shall comprise,

(a)the basic pay as on the Ist January 1996 ofa Government
_ servant in the existing scale.

Note — (1) In the case of employees drawing such personal pay on 5

January 1996 in the existing scales of pay, which as per the

- existing rules should be absorbed in the .increments, will

1 4t meiroE continue to be drawn in the revised pay and will be

: - absorbed in future increments and as such this will not be
included in the basic pay defined in clause (a) above.

(2) In the case of employees drawing personal pay in the existing
scales of pay, which as per the existing rules/orders should
not be absorbed in the increments, such personal pay shall be
treated as pay for purpose of clause (a) above and will be
discontinued in the revised pay.

(See Illustration-1 in Schedule=«II to these Rules.)




8
(b) Dearness Allowance relating to clause (a) above at 1510 points of
All India Consumer Price Index (AICPI) drawn on the 1st January
1996.

(c) The first instalment of Interim Relief of Rs.100/- and the second
instalment of Interim Relief of 10 per cent of basic pay subject to a
minimum of Rs.100/-. -

(ii1) existing‘kcale in relation to any post, means the scale of
pay admissible to Government servant in respect of such post on the
Ist January 1996.

(iv) ‘existing scale of pay’ and ‘existing scale’ will include
existing fixed pay.

3(1). Revised scale of pay of posts — The revised scale of pay of existing
scale specified in column (2) Schedule-I shall be as spemﬁed agamst it in column (3).

(2). Application of revised scales of pay — Save as otherwnse prov1ded in
these Rules, there shall be paid to holders of all posts in a substantive or in officiating
capacity or appointed temporarily urder rule 10(a)(i) or promoted temporarily under
rule 39(a)(i) of the General Rules for the Tamil Nadu State and Subordinate Services
Rules (including those under suspension or on deputation or foreign services or leave
or suspended lien) pay calculated in the revised scales of pay.

4. Fixation of Pay - (1) The initial pay of a Government servant who elects to
be governed by the revised scale from 1st January 1996 shall be fixed separetely in
respect of his substantive pay in the permanent post on which he holds a lien or would
have held a lien if it had not been suspended and in respect of his pay in the
officiating post held by him, in the following manner, namely:-

(a) An amount representing 40 per cent of basic pay in the existing
scale of pay shall be added to the present cmo]uments of the
Government servant as defined in rule 2(ii).

Explanation :- If the amount so computed includes a part of a rupees,
then if such part is fifty paise or more, it shall be
rounded off to the next rupee and if such part is less
than fifty paise, it shall be ignored;

(b) the pay shall be fixed in the revised scale at the stage next above
the amount computed under clause (a)

oM



Provided that L L

() if the amount as computed under clause (a) is less than the

minimum of  the revised scale, the pay shall be fixed at such
~ minimum of that scale; : :

(ii) if the amount as computed under clause (a) is more than the
maximum of the revised scale, the pay shall be fixed at the
maximum of that scale.

(iii) in the fixation of pay if the pay of employees drawing pay at

- more than_three consecutive stages in an existing scale gets

bunched, (1 ) gets fixed in the revised scale at the same stage, the

pay Iin the reVJSed scale of such employees, who are drawing

- pay beyond the first three consecutive stages in the existing scale

may be stepped up from the stage where such bunchmg occurs, by
grant of increment(s) in the revised scale as given below:-

(a) for erriploye,es drawihg pay frg:)m the 4th stage upto the 6th
stage in the existing scale - By one increment ;

(b) for employees drawing pay from the 7th stage upto the 9th
stage in the existing scale, if there is bunching beyond 6th
stage - By two increments; and

(c) for employees drawing pay from 10th stage upto 12th stage
~ in the existing scale if there is bunching beyond the 9th
stage - By three increments.

If by stepping up of the pay as above, the pay of an employee gets fixed at a
stage in the revised scale which is higher than the stage in the revised scale at which
the pay of an employee who was drawing pay at the next higher stage or stages in
the same existing scale is fixed, the pay of the later may also be stepped up only to the

extent by which it falls short of that of the former.

NOTE - See Illustration 2 to 11 in-Schedule-III to these rules.

(2) The pay of an efnp]oyee appbihted orvprovr‘_noted to a post on or after the 1st

January 1996 shall be fixed in the following manner, namely:-

(i) If he was holding a post on the st January 1996 and was promoted
or appointed to another post subsequently, his pay in the old post
shall be fixed as on the Ist January 1996 under sub-rule (1) of this
rule iin the revised pay scale and then his pay in the post which he
held subsequent to the 1st January 1996 fixed in the appropriate
revised scales under the Fundamental Rules.

NOTE - See Illustration 12 in échedule-IH to. these Rules.
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(i) If he was appointed to the service in the Government for-the-first

time on or after 1st January 1996 and before Ist April 1998 his

- emoluments on the date of Joining comprising the basic pay,

dearness allowance at 1510 points and first and second instalments

of interim relief on the date of his Joining service shall constitute

the emoluments and the revised pay shall be fixed as per this rule
with effect from the date of his joining service.

; (3) If the pay as fixed in the officiating post under sub-rule (1) is lower tha
the pay fixed in the substantive post, it shall be fixed at the stage next above )
substantive pay. Where the pay of a Government servant who has moved from a
immediate lower officiating post to a higher officiating post or from an Ordinar
Grade to a Selection Grade is fixed at a stage lower than that would have bee
admissible in the lower post or the Ordinary Grade (if he is in the Selection Grad
post) his pay shall be stepped up to the stage equal to the pay in the lower post ¢

~ grade, or if there is no such stage to the next higher stage;

Provided that this will apply only to Government servants who have actuall
moved to the higher or Selection Grade post from the lower or Ordinary Grade post.

(4) If a Government servant is confirmed in a lower post which he held in ai
officiating capacity previously with retrospective effect from a date prior to the Is
January 1996, he shall be entitled to have his substantive pay in that post refixed or
the 1st January 1996 and also to have his pay refixed in the higher officiating pos

which he actually held on the Ist January 1996 at the stage next above tha
substantive pay. s '

(5) If a Goverﬁment servant is on leave on st January 1996, he shall be
entitled to the revised scale of pay from that date, but the pay so fixed in the revised
scale shall be admissible to him only from the date of his return to duty in the posl

- after the expiry of leave and the period commencing on the st January 1996 and

ending with the date of such return will count for future increment in the revised scale
depending on whether it will count for future increments in the existing scale.

(6) A Government servant who on the’ st January 1996 is on leave
preparatory to retirement, shail be entitled to choose his pay either in his substantive
post or in the officiating post in the revised scale with effect from date for the
purpose of computing his gratuity and pension.

(7) If a Government servant was under reduction. of pay or stoppage of
increment as a penalty on the Ist January 1996 his pay shall be fixed in the revised

- scale on the basis of present emoluments he drew on the Ist January 1996 and he

shall continue to draw the pay so fixed in the revised scale till the expiry of the period
of penalty. His pay in the revised scale shall be refixed immediately following the

~ date of expiry of the period of penalty with reference to the present emoluments

which he would have drawn or: the 1st January 1996 taking the fact into consideration
whether the penalty awarded is with or without cumulative effect. If. for instance, a
Government servant's increment falling due on the Ist January 1996 had been



1an
he Y

an
ry
en
de

or

an
Ist
on
St

1at

be
ed
)st
nd
\le

ve
ve
he

of |

he
od
he
its

‘."'.'

N i

postponé\d 3& a year without cumulative effect, his actual present emoluments as on
the Ist Jdn{@j 1996 would be the basis for determination of his revised pay with
effect from the Ist January :1996 and the pay so fixed shall be in force upto the 31st-
December 1996. However, for purpose of determination of his pay with effect from
the Ist January 1997 his pay on 1st Januaty 996 shall be refixed notionally based on
the present emoluments which he would have received on the 1st January 1996 but for
his penalty and he will get the next increment on the 1st January 1997 from that stage.

If, however, the penalty of stoppage of increment due on the Ist January 1996
had been awarded with cumulative effect, the revised pay shall be fixed based on this
actual present emoluments as on the Ist January 1996 There shall be no refixation
of pay in this case. : ‘

(8) If a Government servant is under suspension on the 1st January 1996 or if
he was discharged or reverted from a post before that date and is reappointed to that
post after that date, he shall be entitled to the revised scale of pay only from the date
on which he returns to duty in the post or from the date of his reappointment to that
post. :

5(1) In cases where a senior employee promoted to a higher post before st
January 1996 draws less pay in the revised scale than his junior who is promoted to
the higher post on or after Ist January 1996, the pay of the senior employee may be
stepped up to that of the _]UHIOI‘ with effect from the date on which the junior draws
more pay, provided that:-

(1) the senior and the junidr employees should belong to the same
category and should have been promoted to the same post;

(ii) the pre-revised and revised scales of pay of the lower and higher
posts in which they are entltled to draw pay should be identical:
and

(iii) the anomaly should have arisen directly as a result of the
introduction of the revised scales of pay. '

NOTE: If in the lower post, the junior employee was drawing more pay
in the pre-revised scale than the senior by virtue of ‘any
advance increment granted to him or otherwise, the seniors to
such junior have no claim over the pay of the junior.

(2) In cases where a senior employee who had drawn incentive increments in
the pre-revised scale and drawn more pay than his junior prior to Ist January 1996
draws lesser pay than his junior in the revised scales of pay consequent on the
sanction of incentive increments in the revised scales of pay to the junior for
acquiring the same higher / special qualification after introduction of revised scales of

pay, then the pay of the senior may be stepped up to the level of that of the junior

from the date from which the junior draws such higher pay.
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(3) Where a junior who Opts to come over to the revised scale from a date
subsequent to st January 1996 and happens to get more pay than that of his senior by

way of fitment benefit, then the pay of the senior shall be stepped up to the level of

the pay of the junior with effect from the date from which the junior draws such
higher pay, provided that the senior was drawing pay higher than or equal to the pay
of the junior in the pre-revised scales of pay from time to time.

6. Date of increment (1) - The next increment of an employee in the revised
scale shall be granted on the date he would have drawn increment had he continued in
the existing scale.

(2) If an employee draws his next increment in the revised scale under sub-
rule (1) above and thereby becomes elilgible for higher pay than his senior whose next
increment falls due at a latter date, then the pay of such senior shall be refixed equal
to the pay of the junior from the ‘da'te, on which the junior becomes entitled to higher
pay. :

NOTE: In case where the pay of an employee is stepped up as per rule 4(i) (b)(iii), as
per rule 4(3), as per sub-rules (1), (2) and (3) of rule 5 and sub-rule (2) of this
rule, the next .increment shali be granted on the completion of qualifying
service of one year from the date of stepping up of the pay. -

(3) In the case of employees who had been drawing ‘stagnation increments
beyond the maximum of the existing scale of pay and stagnating at the maximum of
Rs.6.000/- for more than a year as on the 1st January 1996, the next increment in the
revised scale shall be allowed on the 1st January 1996 itself.

(4) In respect of employees stagnating at the maximum of the existing scales
of pay for more than a year as on the Ist January 1996, the next increment in the
revised scale shall be allowed on the Ist January 1996 itself.

NOTE: When the increment of a Government servant falls on the Ist January
1996 he shall have option to draw the increment in the existing
scale or in the revised scale.

7. Option (1): A Government servant may exercise option to remain in the
existing scale of pay until the date on which he earns his next or any subsequent
increments in the existing scale of pay. or until he vacates his post or ceases to draw
pay in that scale; :

Provided that if a Government servant does not exercise his option within the
period specified below he shall be dezmed to have opted for the revised scales of pay
with effect from the Ist January 1996.

(2) The option shall be exercised in the Form given in Schedule-TV to these
Rules within three months from the date of publication of these Rules and intimated
by the Government employee--

B L cndlaidde”
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date (1 if his pay and allowances are drawn by the head of his office. to

r by - - the head of his office; g

{l of _

‘uch i (i1) if he is a self-drawing Government employee to his Accounts

pay ‘- Officer:

7 : Provided that in the case of a Government servant who was on

;ejd leave on that date or who was discharged from service-before and was
it : not in service on that date, or who was on deputation or on foreign

service, the option may be exercised within a period of three months
from the date on which he returns from leave, or is reappointed to the

ub- post, or rejoins duty in the State, as the case may be.

ext -

’;:a! - (iii) Where a Government servant is under suspension on the Ist
2 . January 1996, the option may be exercised within three months of

the date on his return to duty if that date is latter than the date
prescribed in this sub-rule.

. as
:}‘: (iv) The option once exercised 'shall be final.
g ;
(v) If a Government servant opts to remain in the existing scale of pay
for a specified period, he shall be entitled to draw pay in the
- : existing scale during that period and also the amount of dearness
ol allowance at the existing rates and Interim Relief and his pay
the shall be fixed in the revised scale at the end of the period
speuﬁed in accordance with the provisions under these Rules.
les - :
thee o NOTE-1: Employees may also exercise option to come over to the
revised scale on acquiring additional/higher qualification or
on getting promotion during the period between st January,
l‘r:g 1996 and 31st December 1996.
; NOTE-2: Persons whose services were terminated on ‘or after the Ist
:he . e - January 1996 and who could not exercise the option within
',nt : ; . the prescribed time limit on account of discharge on the
g 4 “expiry of the sanctioned post, resignation, dismissal or
: discharge on disciplinary grounds are entitled to the benefits
_in this rules.
the
ay ;
NOTE-3: Persons who have died on or after Ist January 1996 and
& 4 ~ could not exercise the option within the prescribed time
& limit be deemed to have opted for the revised scales on
ed and from the 1st day of January 1996 or such later date

as is more beneficial to their dependent, if the revised
scales are more favourable and in such cases, necessary
“action for payment of arrears should be taken by the
Head of Office. :

o
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. 8. Power to remove difficulties - The Government may, by order, remove
any difficulty that may arise in giving effect to the provisions of these Rules.

9. Power to amend the Rules --
(1) The Government may, by order, amend the Rules:

(2) All references made in these Rules shall be considered as relating
to the rules as amended from time to time in exercise of the powers
conferred by these Rules.

10. Effect of other rules - Save as otherwise provided in these Rules. no
provision of any other rules made or deemed to have been made under the proviso to
Article 309 of the Constitution of India shall, in so far as it is inconsistent with any of
the provision of these Rules, have any effect.. :

S

(BY ORDER OF THE GOVERNOR)

P.V. RAJARAMAN,
SECRETARY TO GOVERNMENT.
To :
All Secretaries to Government.

‘The Secretary, Legislative Assembly Secretariat, Chennai-9.

The Comptroller, Governor's Household, Raj Bhavan. Chennai-32.
The Secretary to the Governor, Chennai-32, o
The Governor's Secretariat, Raj Bhavan, Guindy, Chennai-32.
All Departments of Secretariat,
All Departments of Secretariat (Bills).
All Heads of Departments.
All Collectors / All District Judges / All Chief Judicial Magistrates.
The Principal Accountant-General (Accounts and Entitlements), Chennai-18.
The Principal Accountant-General (A&E), Chennai- 18 (by name).
The Accountant General (Audit I), Chennai-35.
The Accountant General (Audit ), Chennai-35 (by name).
The Accountant General (Audit II), Chennai-35 .
The Accountant General (Audit II), Chennai-35 (by name).,
The Accountant General (CAB), Chennai -9 / Madurai.
The Commissioner of Treasuries and Accounts, Chennai - 15.
The Pay and Accounts Officer (Secretariat) Chennai - 9.
The Pay and Accounts Officer (South) Chennai - 35.
The Pay and Accounts Officer (North) Chennai - 79.
The Pay and Accounts Officer (East) Chennai - 5.
The Pay and Accounts Officer, Madurai - 625 001.
All Treasury Officers.
All Sub-Treasury Officers.
The Chairman, Tamil Nadu Public Service Commission, Chennai -2.
The Commissioner of Tribunal for Disciplinary Proceedings. '
No.6 Manickeswari Road, Chennai-10.
The Registrar, High Court, Chennai - 104.
The Registrars of All Universities.
All State Owned Corporations and Statutory Boards.
The Commissioners, Corporations of Chennai / Madurai / Coimbatore /
Tiruchirappalli / Salem / Tirunelveli, : :
The Finance (FC) Department, Chennai -9,

N
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All Divisional Development Officers.
All Revenue Divisional Officers.
All Tahsildars.
All Block Development Officers.
All Municipal Commissioners.
All Chief Educational Officers. ' ;
The Project Co-ordinator, Tamil Nadu Integrated Nutrition Pl‘O_]CCl 570 Anna Salai, Chennal 18
All Recogmsed Service Associations.

remove

Copy to:

The Private Secretary to the Chief Secretary to Government,  Chennai-9.
> The Private Secretary to the Secretary to Government, Finance Department
R el Chennai-9.

- The Secretary to Chief Minister, Chennai-9.
les. no

: The Secretary to Government of India, Ministry of Home Affairs, New Delhi.
VISO to The Secretary to Government of India, Ministry of Finance
any of g (Department of Economic Affairs), New Delhi.
. The Secretary to Government of India, Ministry of Finance (Department of
& Expenditure), New Delhi.
The Secretary to Government of India, Ministry of Finance (Department of
Banking and Revenue), New Delhi.
The Secretary to Government of India, Ministry of External Affairs, New Delhl
< The Senior Research Officer, Pay Reserach Unit, Ministry of Finance
-(Department of Expendnure) Room No.261. North Block, New Delh1
b Stock File / Spare Copy.
Forwarded.
(By Order) ;
3 - o1
H o1 &
SECTION OFFICER.

P —
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SCHEDULE -
[See rule 3(1)]

|

LIST OF PAY SCALES
- Group Existing Scale Revised Scale
@) (2) 3)
Rs. Rs.
1] 5500-200-6500 17400-500-21 900
I { 5100-150-5700 16400-450-20000
IIT | 4500-150-5700 15000-400-18600
IV [ 4100-125-4850-150-5300 14300-400-18300
V | 3950-125-4700-1 SO—SOOQ . 12750-375-1 6500
VI | 3700-125-4700-150-5000 12000-375-16500
VII | 3000-100-3500-125-4500 10000-325-15200
VIII | 2500-75-2800-100-4200 9100-275-1 4050
IX [ 2200-75-2800-100-4000 8000-275-13500
X | 2000-60-2300-75-3200-1 00-3500 6500-200-11100
XI | 2000-60-2300-75-3200 6500-200-10500
XII | 1820-60-2300-75-3200 5900-200-9900
XII | 1640-60-2600-75-2900 5500-175-9000
- XIV | 1600-50-2300-60-2660 5300-150-8300
1 XV | 1400-40-] 600-50-2300-60-2600 5000-150-8000
XVI | 1350-30-1440-40-1800-50-2200 4500-125-7000
XVII | 1320-30-1560-40-2040 4300-100-6000
XVII | 1200-30-1560-40-2040 4000-100-6000
XIX | 1100-25-1150-30-1660 3625-85-4900
XX | 975-25-1150-30-1660 1 3200-85-4900
XXI|950-20-1150-25-1500 3050-75-3950-80-4590
XXII | 825-15-900-20-1200 2750-70-3800-75-4400
XXIII | 800-15-1010-20-1150 2650-65-3300-70-4000
XXIV 775;12-835—15-1030 : 2610-60-3150-65-3540

XXV

750-12-870-15-945

| 2550-55-2660-60-3200

oY
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 SCHEDULE - II

(See paragraph 4 of the order and Rule 3(1))

. REVISED SELECTION GRADE AND SPECIAL GRADE SCALE OF PAY
1 SI.No. Ordinary Gfade Selection Grade Special Grade
M 2 3) 4)
(Rs.) (Rs.) (Rs.)
I'|2550-55-2660-60-3200 | 2650-65-3300-70-4000 | 2750-70-3800-75-4400
2 | 2610-60-3150-65-3540 | 2750-70-3800-75-4400 | 3050-75-3950-80-4590
3 | 2650-65-3300-70-4000 3050-75-5950-80-4590 3200-85-4900
4 | 2750-70-3800-75-4400 3050-75-3950-80-4590 3200-85-4900
5 | 3050-75-3950-80-4590 | 4000-100-6000 4300-100-6000
6 | 3200-85-4900 4000-100-6000 4300-100-6000
s 7 | 3625-85-4900 4300-100-6000 4500-125-7000
8 | 4000-100-6000 5000-150-8000 5500-175-9000
9 | 4300-100-6000 5000-150-8000 5500-175-9000
10 | 4500-125-7000 ' 5300-150~83OO 5900-200-9900
I1 | 5000-150-8000 5500-175-9000 6500-200-10500
12 | 5300-150-8300 6500-200-10500 8000-275-13500
13 | 5500-175-9000 6500-200-10500 8000-275-13500
14 | 5900-200-9900 8000-275-13500 9100-275-14050
15 | 6500-200-10500 8000-275-13500 9100-275-14050
16 | 6500-200-11100 9100-275-14050 10000-325-15200
17 | 8000-275-13500 9100-275-14050 10000-325-15200
18 | 9100-275-14050 10000-325-15200 12000-375-16500
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SCHEDULE - 111

Iustration — 1
[See Note (2) under rule 2(ii) (a)]

An Assistant is drawing a basic pay of Rs.1320/- as on 1.1.1996 plus Personal Pay
of Rs.60/- in the existing scale of pay of Rs.1200-30-1560-40-2040. Revised scale of pay
applicable to the post of Assistant is Rs.4000-100-6000. His pay in the revised scale
shall be fixed as follows:- ' :

Rs. .
- Baaic pay 1320
Personal Pay , | 60
Dearness Allowance at 1510 points i.e. 148% of 2042
Pay + Personal Pay ‘

Interim Relief — I : ; 100
Interim Relief -1 132

Emoluments -ﬁ

Add 40% of Basic Pay + Personal Pay ehs 552
’ 4206

PAY TO BE FIXED IN THE NEW SCALE OF PAY AT Rs.4300/-

Hlustration - 2
[See rule 4(i)]

An Office Assistant is drawing a basic pay of Rs.846/- as on 1.1.1996 in the
existing scale of pay of Rs.750-12-870-15-945. Revised'scalg of pay applicable to the

post of Office Assistant is Rs.2550-55-2660-60-3200. His pay in the revised scale shall
be fixed as follows:- | :

Rs.

- Basic Pay 846
Dearness Allowance at 1510 points i.e. 148% of &0 1252
Pay : ek »
Interim Relief - [ : 100
Interim Relief — I1 ; 100 -~
Emoluments 2298 :
Add 40% of Basic Pay fdr 338
2636

PAY TO BE FIXED IN THE NEW SCALE OF PAY AT Rs.2660/-

o
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i
§ 7 - Ilustration — 3
i : [See rule 4(i)]

A Junior Assistant is drawmg a basic pay of Rs.1210/- as on 1. 1 1996 in the
i ethtmg scale of pay of Rs.975-25-1150-30- 1660. Revised scale of pay applicable to the

al Pay post of Junior Assistant is Rs.3200-85-4900. His pay in the revised scale shall be fixed as
of pay follows:- ;
| scale
‘ K5
Basic Pay 1210
Dearness Allowance at 1510 points (i.e. 148%) of 1791
Pay =
Interim Relief -1 . 100
Interim Relief — II ' L
~ Emoluments b 3222
Add 40% of Basic Pay ' ’ 484
' . , 3706
PAY TO BE FIXED IN THE NEW SCALE OF PAY AT Rs.3710/-
Illustration — 4
- . [See rule 4(i)]
A Superintendent is drawing a basic pay of Rs.1850/- as on 1.1.1996 in the
existing scale of pay of Rs.1600-50-2300-60-2660." Revised scale of pay applicable to
e the post of Superintendent is Rs.5300-150- 8300 His pay in the revised scale shall be
to the: fixed as follows:-
> shall r#
: : Rs.
Basic Pay . 1850
Dearness Allowance at 1510 pomts (’1 e 148%) of 2738
Py T
Interim Relief — I , 100
g ~ Interim Relief - II 185
- ‘ : Emoluments 4873
Add 40% of Basic Pay : 740
5613

_ PAY TO BE FIXED IN THE NEW SCALE OF PAY AT Rs.5750/-

o]
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Illustration — 5
[See rule 4(i)]

An Assistant Director is drawing a basic pay of Rs.2725/- as on 1.1.1996 in the
existing scale of pay of Rs.2200-75-2800-100-4000. Revised scule of pay appiicable to
the post of Assistant Director is Rs.8000-275-13500. His pay in the revised scale shali be
fixed as follows:-

Basic Pay : 2725
Dearness Allowance at 1510 points (1.2 148%) of 4033
Pay
Intenim Relief ~ I ' 100
Interim Relief — II ' 273
Emoluments ) 7131
Add 40% of Basic Pay ‘ 1090
8221
The next stage in the revised scale is 8275
As per proviso (iii) to Rule 4(i)(b), the pay has to 8550
be stepped up to
PAY SHOULD BE FIXED IN THE NEW SCALE OF PA)( AT Rs.8550/-

Illustrétion -6
, [See rule 4(1)]

A Deputy Director is drawing a basic pay of Rs.3300/- as on 1.1.1996 in the
existing scale of pay of Rs.3000-100-3500-125-4500. Revised scale of pay applicable to
_the post of Deputy Director is Rs.10000-325-15200. His pay in the revised scale shall be
fixed as follows:-

A

Rs.
Basic Pay : 3300
Dearness Allowance at 1510 points (1 e. 148%) of 4884
Pay é
Interim Relief - I ' 100
Interim Relief — II : 330
Emoluments 8614
Add 40% of Basic Pay ' 1320
' 9934
; The next stage in the revised scale is 10000
4 As per proviso (iii) to Rule 4(i)(b), the pay has to 10325
' be stepped up to

THEREFORE PAY SHOULD BE FIXED IN THE NEW SCALE OF
; PAY AT Rs.10325/- ;

"x
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“INustration — 7
[See rule 4(1)]

A Deputy Secretary to Government is drawing a basic pay of Rs.4075/- as on
1.1.1996 in the existing scale of pay of Rs.3700-125-4700-150-5000. Revised scale of
pay applicable to the post of Deputy Secretary to Government is Rs.12000-375-16500.
His pay in the revised scale shall be fixed as follows:- 2550

be stepped up to

Rs.
Basic pay;: T 74075
- Dearness Allowance at 1510 points of Pay 5180
(at 111% of pay subject to a minimum of :
Rs.5,180) ;
Interim Relief — I 100
Interim Relief — 1 408
Emoluments 9763
Add 40% of Basic Pay 1630 |
' 11393
The ne*t siage in the revised scale is (minimum) 12000
As per proviso (iii) to Rﬁle 4(i)(b), the pay has to 12375

THEREFORE PAY SHOULD BE FIXED IN THE NEW

SCALE OF PAY AT Rs.12375/-
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Illustration - 8
[See rule 4(i)]

An Assistant Section Officer is drawing a basic pay of Rs.1760/- as on 1.1.1996

in the existing scale of pay of Rs.1640-60-2600-75-2900.

Revised scale of pay

applicable to the post of Assistant Section Officer is Rs.5500-175-9000. His pay in the

revised scale shall be fixed as follows:-

basic pay

pay

Interim Relief — I

Interim Relief - II i ‘
Emoluments -

Add 40% of Basic Pay

Dearness Allowance at 1510 points (i.e. 148%) of

Rs.
1760
2605

100
176
4641
704
5345

PAY TO-BE FIXED IN THE NEW SCALE OF PAY AT Rs.5500/-

Illustration - 9
[See rule 4(i)]

An Assistant Engineer is drawing a basic pay of Rs.2375/- as on 1.1.1996 in the

existing scale of pay of Rs.2000-60-2300-75-3200-100-3500.

Revised scale of pay

applicable to the post of Assistant Engineer is Rs.6500-200-11100. His pay in the revised

scale shall be fixed as follows:- ' ;

Basic pay

Dearness Allowance at 1510 points (i.e. 148%) of

Rs.
2375
3515

Pa)’ G b exsiminLAd

- Interim Relief - I
Interim Relief — II

Emoluments
Add 40% of Basic Pay

1

100
238
6228
950
7178

PAY TO BE FIXED IN THE NEW SCALE OF PAY AT Rs.7300/-

fs
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‘]llustfaﬁon -10
[See rule 4(1)}

A Joint Secretary to Government is drawing a basic pay of Rs.4650/- as on
1.1.1996 in the existing scale of pay of Rs.4500-150-5700. Revised scale of pay
applicable to the post of Joint Secretary 10 Government is Rs.15000-400-18600. His pay
in the revised scale shall be fixed as follows:- : g

Rs.

Basic pay : 4650

Deamess Allowance at 1510 points of Pay 5180
(at 111% of pay subject to a minimum of

Rs.5.180)

Interim Relief - 1 oo

Interim Relief - 11 : : 465

 Emoluments ‘ 10395

Add 40% of Basic Pay . 1860

12255

e

PAY TO BE FIXED IN THE NEW SCALE OF PAY AT Rs.15000/--'

Tustration — 11
[See rule 4(1))

A Selection Grade Senior Typist is drawing a basic pay of Rs.2000/- with a
Special Pay of Rs.40/- as on 1.1.1996 in the existing scale of pay of Rs.1640-60-2600-
75-2900. Revised scale of pay applicable to the post of Selection Grade Senior Typist is
Rs.5500-]75-9000. His pay in the revised scale shall be fixed as follows:-

‘ - Rs.
" ‘ (__Basic pay i
" Dearness Allowance at 1510 points (ie. 148%)of . 2960
Pay : :
Interim Relief — 1 : : 2 v
Interim Relief - 1T : 200
Emoluments 5260
Add 40% of Basic Pay 3w
6060

P

PAY TOBE FlXEb IN THE NEW SCALE OF PAY AT RS.6200/-

o
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Illustration - 12
[See rule 4(2)(i)]

An Assistant Director is drawing a basic pay of Rs.3300/- as on 1.1.1996 in the
existing scale of pay of Rs.2200-75-2800-100-4000. He was promoted as Deputy
Director on 1.4.1996 in the existing pay scale of Rs.3000-100-3500-125-4500. His pay in
the revised sca]e of pay shall be regulated as follows:- .

Revised pay scale of Assistant Director Rs.8000-275-13500 .; f
Revised pay scale of Deputy Director Rs.10000-325-15200
: Rs.
Pay as Assistant Direci‘or, 3300
Dearness Allowance at 1510 points (i.e. 148%) of 4884
Pay : :
Interim Relief — [ : 100
Interir;i Relief - II : g 330 .
Emoluments 8614 . s
Add 40% of Basic Pay : 1320 *
| 26 2 9934
Pziy to be fixed in the revised scale of pay of Rs.10200/-

Rs.8000-13500

~Pay to be fi xed in the post of Deputy Director  Rs.10975/-
under FR 22 B at

Though ‘the pay has to be normally fixed at Rs.10650/- under
FR 22(B), it has been fixed at Rs.10975/- to confer a minimum benefit of
5% of pay in the lower post on promotion.

.
1%
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SCHEDULE -1V
[See Rule 7]

FORM FOR EXERCISING OPTION UNDER THE TAMIL NADU REVISED
SCALES OF PAY RULES, 1998. ;

AR e R R ....... holding the post B e St
i the scale OFRE i o i Srnsdisrane- G0 herehy elect* to come under the revised
scale of pay with effect from 1Ist January 1996 / to retain the existing scale of pay and rate
of dearness allowance for the period upto FSh . ST and come under the revised

scale with'effect from .......cocvoveeic i v s

2. The option hereby exercised is final and will not be modified at any subsequent
date. '

¥

3. I hereby also undertake thzit any excess payment that may be found to have
been made as a result of incorrect fixation of pay or any excess payment detected in the
light of discrepancies noticed subsequently will be refunded by me to the Government

either by adjustment against future payments due to me or otherwise.

Dated: ............. 1998,
Signature : .
Signed before me
Signature :
(with date)
Héad of the Office

(in the case of Non-self drawing officers)

; . Accounts Ofﬁccr.
(in the case of Self drawing officers)

Received the above declaration. -

Dated: - .o 1998. Ha bl : Signature.

Assistant Accountant - General /
Pay and Accounts Officer,
Head of Office.

- * Strike out whichever is not applicable.
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APPENDIX -1
ufSee parqgraph 2(ii) of the order]

REVISED RATES OF DEARNESS ALLOWANCE IN THE REVISED PAY

PAY h% WITH EYFECT i-ROM Wit EFAEC P FROM v i TH EFFECT FROM
Ber - uirel R L 8y 10 o) B TR S A By e F Lk o
X Tl e S NI e ST ar e R AT T R
S S DR I TR & 332
T e 104 e ST PR WD LRI RO
B 2610 5 104 209 339 -
2650 T s BT 345
R IhtD . £ 06 s Y v s e T O
i) SR Blk e T et O R S R 7347
. e 109 947 353
2720 109 218 354
2730 : 109 218 355
2750 110 220 358
2780 111 222 361
2790 112 223 363
2820 113 226 367
2840 114 227 369
2845 114 * 228 370
2850 114 228 371
2890 116 231 376
2900 116 232 377
2910 116 233 378
2960 118 237 385
2970 119 238 386
2975 119 238 387
3020 121 242 393
3030 121 242 394
3040 122 " 243 395
3050 122 244 397
3080 123 246 400
3090 124 247 402
3100 124 7248 403
3105 124 248 404
3125 125 250 406
3140 126 251 408
3150 126 252 410
3170 127 254 412
3200 128 256 416
3215 129 257 418
3235 129 259 421
3240 130 259 421
3275 131 262 426
3280 131 262 426
3285 131 263 427
3300 132 264 "429
3310 132 265 430
3345 134 268 435
3350 134 268 436
3370 135 270 438
3380 135 270 439
3410 136 273 443
3425 137 274 445
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REVISED RATES OF DEARNESS ALLOWANCE IN THE REVISED PAY

PAY WITH EFFECT FROM WITH EFFECT FROM WITH EFFECT FROM
1.7.96 (4 %) 1.1.97 (8%) 1.7.97 (13%)
Rs. Rs. Rs. Rs.
3440 138 275 447
3450 138 276 449
3475 139 278 452
3500 140 280 455
3510 140 281 456
3520 141 282 458
3540 142 283 460
3575 143 - 286 465
3580 143 286 465
3590 144 287 467
3625 145 290 471
3650 146 292 475
3660 146 293 476
3710 148 o 297 482
3720 149 298 484
3725 149 298 484
3730 149 298 485
3790 152 303 493
3800 152 304 494
3860 154 309 502
3875 . 155 310 504
3880 155 310 504
3900 156 312 507
3930 157 R 511
3950 158 316 514
3965 159 317 515
4000 160 320 520
4030 161 322 524
4050 162 324 5%1
4100 164 328 533
4110 164 329 534
4135 165 331 538
4190 168 335 545
4200 168 336 546
4220 169 338 549
4270 171 342 555
4300 172 344 559
4305 172 344 560
4350 174 348 566
4390 176 351 571
4400 176 352 572
4430 177 354 576
4475 179 358 582
4500 180 360 585
4510 180 361 586
4560 182 365 593
4590 184 367 597
4600 184 368 598
4625 185 370 601
4645 186 372 604
4700 188 376 611
4730 189 378 615
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REVISED RATES OF DEARNESS ALIDWANCEiNTHEREVIS@PAY

PAY WITH EFFECT FROM WITH EFFECT FROM | WITH EFFECT FROM
1.7.96 (4%) . 1197 (8%) 1.797 3%}
Rs. Rs: Rs. Rs.
4750 190 380 618
4800 192 384 624"
4815 193 385 626
4875 195 390 634
4900 196 392 637
4950 198 396 644
5000 200 400 650
5100 204 408 663
5125 205 410 666
5150 206 412 670
5200 208 416 676
5250 210 420 683
5300 212 424 689
5375 215 430 699
5400 216 432 702
5450 218, 436 709
5500 220 440 715
5550 222 444 122
5600 24 448 728
5625 225 450 731
5675 227 454 738
5700 228 456 741
T 5750 230 460 748
5800 232 464 754
5850 234 468 761
5875 235 470 764
5900 236 472 767
6000 240 480 780
6025 241 482 783
6050 242 484 787
6100 244 488 793
6125 245 490 796
6150 246 492 800
6200 248 496 806
6250 250 500 813
6300 252 504 819
6350 254 508 826
6375 255 510 829
6450 258 516 839
6500 260 520 845
6550 262 524 852
6600 264 528 858
6625 265 530 861
6650 266 532 865
6700 268 536 871
6725 269 538 874 5
6750 210 540 e
6800 272 544 T B e
6875 275 550 s P
6900 216 552 3 oA
6950 278 556 904
7000 280 560 9%
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REVISED RATES OF DEARNESS ALLOWANCE IN THE REVISED PAY

PAY WITH EFFECT FROM WITH EFFECT FROM WITH EFFECT FROM
1.7.96 (4 %) 1.1.97 8%) 1.7.97 (13%)
Rs. Rs. E Rs. Rs.
7050 282 ; 564 917
7075 283 566 920
7100 284 ‘ 568 923
7200 288 : 576 936
7250’ 290 580 943
7300 292 584 949
7350 294 588 956
7400 296 592 962
7425 297 594 965
7500 300 600 975
7550 302 604 982
7600 304 608 988
7650 306 T B, L L 995
7700 308 616 1001
7775 311 622 1011
7800 312 624 1014
7850 314 : 628 1021
7900 316 632 1027
7950 318 - 636 1034
8000 320 : 640 " 1040
8100 324 " 648 1053
8125 325 650 1056
8275 33] 662 ? 1076
8300 332 664 1079
8475 339 678 1102
8500 340 680 1105
8550 342 : 684 1112
8650 346 £ 5 692 1125
8700 348 696 1131
8825 353 -, 706 1147
8900 356 712 - 1157
9000 360 720 1170
9100 364 i 728 1183
9300 372 744 1209
9375 375 750 1219
9500 380 760 1235
9650 386 772 1255
9700 388 776 1261
9900 396 792 1287
9925 397 794 © 1290
10100 404 : 808 1313
10200 408 816 1326
10300 412 824 1339
10325 413 : 826 © 1342
10475 419 838 - 1362
10500 420 : 840 1365
10650 426 ‘ 852 1385
10750 430 860 1398
10975 439 878 1427
11025 441 882 1433
11300 452 904 1469
11575 463 ' 926 1505
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REVISED RATES OF DEARNESS ALLOWANCE IN THE REVISED PAY

Cab il o

PAY WITH EFFECT FROM WITH EFFECT FROM WITH EFFECT FROM
1.7.96 (4%) 1.1.97 (8%) 1.7.97 (13%)
Rs. Rs. Rs. Rs. e
11625 465 930 1511
11850 474 948 1541
11950 478 956 1554
12000 480 960 1560
12125 485 970 1576
12275 491 982 1596
12375 495 990 1609
12400 496 992 1612
12600 504 1008 1638
12675 507 1014 1648
12750 510 1020 1658
.- 12975 519 1038 1687
12950 518 1036 1684
13125 525 1050 1706
13225 529 1058 1719
13250 530 1060 4723
13500 540 1080 1755
13575 543 z 1086 1765
13775 551 1102 1791
13875 555 1110 1804
13900 556 1113 1807
14050 562 1124 1827
14225 569 1138 ’ 1849
14250 570 1140 1853
14300 572 1144 1859
14550 582 1164 1892
14625 585 1170 1901
14700 588 g6 1911
14875 595 1190 1934
15000 600 1200 1950
15100 604 1208 1963
15200 608 1216 1976
15375 615 1230 1999
15400 616 1232 2002
15500 620 1240 2015
15750 630 1260 2048
15800 632 1264 2054
15900 636 1272 2067
16125 645 1290 2096
16200 648 1296 2106
16300 652 1304 2119
16400 656 1312 2132
16500 660 1320 2145
16600 664 1328 2158
16700 668 1336 2171
16850 674 1348 2191
16875 675 1350 2194
17000 680 1360 2210
17100 684 1368 2223
17250 690 1380 2243
17300 692 1384 2249
17400 696 1392 = 15236
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REVISED RATES OF DLARNI:,Sh ALLOWANCE IN THE Rl‘ VISED PAY.

PAY

WlTH EFFECT FROM WITH ipl* FECT FROM WITH EFFECT FROM
1.7.96 (4%) . 1.1.97 (8%) . 1.7.97 (13%)
Rs. Rs. Rs. Rs.
17500 700 - 1400 2275
17625 705 1410 2291 -
17750 710 1420 2308
17800 712 1424 2314
17900 716 - 1432 2327
18000 720 1440 2340
18200 728 1456 2366
18300 7321 1464 2379
18400 736 1472 2392
18600 744 1488 2418
18650 746 1492 12425
18900 956 & =512 2457
19100 764 o= o 150Y 2483
19400 776 ] RS 2522
19550 782 1564 2542
19900 796 1592 2587
- 20000 800 1600 2600
20400 816 1632 2652
20900 836 1672 2717
21400 856 1712 2782
21900 876 Seteuley 2847

Note: where the pay falls between the stages, dearness allowance may be worked out
based on the percentage admissible.
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APPENDIX II
(See paragraph 3(b) of the order)
TABLE - 1
Existing Scale : 750-12-870-15-945 ; Revised Scale : 2550-55-2660-60-3200 ;
Span Stage in: DA IR1 IR1I Total  40%of Gross Stagein Differ1 IRIII  Differ2
of existing ason 10% of basic of col basic pay total therevised w.e.f 10% of basic w.e.f
year scale 01.01.96 min of 2+3+4+5 incol2 col6+7 scale 01.01.96 minof 0] .04.96
Rs. 100 Rs. 100
@ 3) 4 ©) (6) (N (3) (51 (10) (1n (12)
01 24 950 1110 100 100 2060 300 2360 2550 490 100 390
02 762 1128 100 100 2090 305 2395 2550 460 100 360
03 774 1146 100 100 2120 310 2430 2550 430 100 330
04 786 1163 100 100 21499 314 2463 2605 - 456 100 356
05 798 1181 100 100772179 319 2498 2605 426 100 326
06 810 1199 100 100 2209 324 2533 2605 396 100 296
07 822 1217 100 100 2239 329 2568 2660 421 100 321
08 834 1234 100 100 2268 334 2602 2660 392 100 292
09 846 1252 100 100 2298 338 2636 2660 ° 362 - 100 262
10 858 1270 100 100 2328 " 343 2671 2720 392 100 299
11 870 1288 100 100 2358 348 2706 2720 362 100 262
12 885 1310 100 100 2395 354 2749 - 2780 385 100 285
13 900 1332 100 100 2432 360 2792 2840 408 100 308
14 91S 1354 100 100 2469 366 2835 2840 371 100 271
15 930 1376 100 100 2506 372 2878 2900 394 100 294
16 945 1399 100 100 2544 378 2929 2960 R 416 100 316
TABLE - 2
Existing Scale : 775-12-835-15-1030 : Revised Scale': 2610-60-3150-65-3540
Span Stage in DA IR1 IR Total 40%of Gross Stagein Differ1 IRl  Differ?2
of existing ason 10% of basic of col basic pay  total therevised w.e.f 10% of basic w.e.f
year scale 01.01.96 min of 2+3+4+5 incol2 col6+7 scale 01.01.96 minof 01.04.96
Rs. 100 Rs. 100
(= @) (3) “ (5) (6) (7) ) %) (10) (1n (12)
01 775 1147 100 100:5.2129 310 2432 2610 488 100 388
02 787 1165 100 100 2152 315 2467 2610 458 100 358
03 799 1183 100 100 2182 320 2502 2610 428 100 328
04 811 1200 100 100 2211 324 2535 2670 459 100 359
05 823 1218 100 100 2241 329 2570 2670 429 100 329
06 835 1236 100 100 2907} 334 2605 2670 399 100 299
07 5850 1258 100 100 2308 340 2648 2730 422 100 322
08 865 1280 100 100 2345 346 2691 2730 385 100 285
09 880 1302 100 100 2382 352 2734 2790 408 100 308
10 895 1325 100 100 2420 358 2778 2790 370 100 270
11 910 1347 100 100 2457 364 2821 2850 293 100 293
12 -:ne0s 1369 100 100 2494 370 2864 2910 416 100 316
713 940 1391 100 100 2531 2376 2907 2910 379 100 2499
14 955 1413 100 100 2568 382 2950 2970 402 100 302
IS 970 1436 100 100 2606 388 2994 3030 424 100 324
16 985 1458 100 100 2643 394 3037 3090 447 100 347
17 1000 1480 100 100 2680 400 3080 3090 410 100 310
18 1015 1502 100 102 2719 406 3125 3150 431 102 329

19 1030 1524 100 103 2757 412 3169 3215 458 103 355
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- TABLE - 3
Existing Scale : 800-15-1010-20-1150 Revised Scale : 2650-65-3300-70-4000
Span Stage in DA IR 1 IR 11 Total 40%of  Gross Stage in Differ 1 IRl - Diffe
of existing  ason 10% of basic of col  basic pay  total therevised: w.e.f 10% of basic w.efit
year scale 01.01.96 min of 2+3+4+5 incol2 col6+7 scale 01.01.96 minof 01.04§¥
Rs. 100 : Rs. 100
- (2) ) 4 @) eS8y el (8) 9 (10) (n
01 800 1184 100 100 2184 320 2504 2650 466 100
02 815 1206 100 100 2221 326 2547 2650 . 429 100
03 830 1228 100 100 2258 332 25905 2650 392 100
04 845 1251 100 100 2296, 338 2634 2715 419 100
05 860 [ 2935 100 100 2333 344 | 2677 2715 382 100
06 875 1295 100 - 100 2370 350 2720 2780 410 100
07 890 1317 100 100 2407 356 2763 2780 373 100
08 905 1339 100 100 2444 362 2806 2845 401 100..
09 920 1362 1005 100: = 248 368, 2850 29108, 428 100
10 Y30 -w 384 s 100 100 25195524374 2893 2910 39 100
11 950 1406 100 100 2556 380 ° 2936 2975 419 100
12 965 1428 100 - 100 2593 386 2979 3040 447 100
13 980 1450 100 100 2630 392 3022 3040 410 100
14 995 1473 100 100 2668 398 3066 3105 437 100 )
15 1010 1495 100 101 2706 404 3110 3170 464 101 :i
16 1030 1524 . 100 103..° 2757 2 412 3169 3170 413 103 310":
17 2. 1050 1554 100: <+ 105 2809 420 3229 3235 426 105 321 f‘f'
R 1070 1584 100 107 - 2861 428 3289 3300 439 107 332 N
19 1090 1613 100 109 2912 436 3348 3370 458 109 349&!
20 1110 1643 100 ks 1702964 444 3408 3440 476 11] 36i'/’
21 1130 1672 100 13 .3015 452 3467 3510 495 113 382T
2. 1150 1702 100 115 3067 460 3527 3580 513 . 115 398 ;}
b

A o i
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"~ TABLE- 4 |
Exi" ting Scale : 825-15-900-20-1200 Revised Scale : 2750-70-3800-75-4400

Difif o~ coon Stagein . DA, [R1.  IRIE( Towml '40%p0f Gross “Stagein Differ’] R1I  Differ2 |

ICO ;VOZ i " of existing ason . 10% of basic of col basicpay total therevised w.e.f 10% of basic” w.e.f
| e P": __,,_."‘ | year scale  01.01.96 minof 2+3+4+5 incol2 cel6+7 scale - 01.01.96 minof 01.04.96
B i Rs. 100 ; ; I : Rs. 100
et th 2 ) (€ 4) ) (6) N (8) ) (10) (1D (12)
Sl o0t s BN 100 100 - 2246 130" 2596 2750 = 504 100 404
g 03 .54h odsae 00 1007 . 2283 336 - 2619 2750 T 467 100 367
¥ 03 - 855 - 1265 100 100 2320 249 9662 2i%0s 436 Sh00° 330
3N 04 870 1288 100 100 2358 g = 3706 25207 262 100 - 362
28&" 05 =485 1318 100 100 2395 888 . 2749 . 2830 425 1007 325
3’%~ 06 1800 . 1332 100 100 2432 360 - 2797 2820 388 100 288
£ 07 920 1362 100 ° 100 2482 368 2850 2890 408 100 308
20 08 940 1391 100 100 2531 376 - 2907 2960 429 100 329
32% 09 960 1421 100 100 2581 384 2965 3030 449 100 349
e j0 980 1450 100 i00° 3630. . 892003022 503Di . WDO 100 300
45 11 1000 1480 100 100 2680 400 3080 3100 420 100 . 320
34} : 12 620 = 9510 100 102. 2732 408 3140 3170 438 102 336
i 13 1040 1539 100 04 2783 416 3199 3240 457 104 353
33% 14 1060 1568 100 106~ ~ 2835 4% 3259 3310 475 106 369
363;4 15 1080 1598 100 108 2886 432 3318 3380 494 108 386
A {6 .ii00° 1628 7 100 G onw. wan . algb o wRe Wl b0 o 332
: 32'%, 17 1120 1658 100 112 2990 448 3438 3450 460 112 348
LI 18 1140 1687 100 114 3041 435 9T 35200 49 114 365
A {54060 . 1Y% 100 116 3093 464 I%8Y 13590 497 116 381
e pelige . e 100 118 3144 472 3616 3660 516 118 398
;g;-- S d2ng - 1976 1000 120 319 4300 3676 3730053 120 414
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TABLE - 5
Existing Scale : 950-20-1150-25-1500 Revised Scale : 3050-75-3950-80-4590
SPAD SMEeIn L HA T IRL TR o Thl W Gross Stagein Differ] IRI
of existing  ason 10% of basic of col basic pay  total the revised w.e.f 10% of basi
year scale 01.01.96 min of 2+3+4+5 in col 2 col6+7 scale 01.01.96 min of
Rs. 100 i Rs. 100
- U (3) 4) (5) (6) (7) (8) (9) (10} S D
01 950 1406 “ 100 100 2556 380 2936 - 3050 494 100
02 070+ 1436 100 100~ 2606 388 2994 3050 444 100
03 990 1465 100 100 2655 396 3051 3125 470 100 -
04 1010 1495 100 101 2706 404 3110 3125 419 101
05 1030 1524 100 103 2757 412 3169 320057 5443 103
06 1050 1554 100 105 - 2809 420 3229 3275 466 105
07 1070 1584 100 107 2861 428 3289 3350 489 107
08 1090 1613 100 109 2912 436 3348 3350 438 109
08 = [0 1643 100 111 - 2964 - T 444 3408 3425 461 111
10 1130 1672 100 113 3015 452 3467 3500 485 113
I 1150 1702 100 115 13067 460 ~ 3597 3575 508 ‘ 115
12 1175 1739 100 418 3132 470 3602 3650 518 118
13 1200 1776 100 120 3196 480 3676 3725 529 120
14 1225 1813 100 123 3261 490 3751 3800 539 123
15 1250 1850 100 125 3325 500 3825 3875 550 125
16 1275_ 1887 100= - - 28 3390 510 3900 3950 560 128
17 1300 1924 100 130 3454 520 3974 - 4030 576 © 130
18 1325 1961 100 133 3519 530 4049 4110 591 133
19 1350 1998 100 135 3583 540 4123 4190 607 135
20 1375 2035 100 138 3648 550 4198 4270 622 138
21 1400 2072 100 140 3712 560 4272 4350 638 140
22 1425 2109 . 100 143 377 570 4347 4350 573 143
24 1450 2146 100 145 3841 580 442 ] 4430 589 145
24 1475 2183 100 148 3906 590 4496 4510 604 148
25 1500 2220 100 150 3970 600 4570 4590 620 150

e S e —_‘R\‘_\—&*u—_&“\__h\

N
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TABLE - 6
Existing Scale : 975-25-1150-30-1660 ' Revised Scale : 3200-85-4900
' _}: - Span Stagein DA IR IR1I Total 40%of Gross Stagein Differ!1 IRII  Differ2-
Difit of -existing ason 10% of basic of col basic pay total therevised w.e.f 10% of basic w.e.f
Pwd year' scale 01.01.96 min of 2+3+4+5 incol2 col6+7 scale . 01.01.96 minof 01.04.96
o1.08°%" : ~_ Rs. 100 : : Rs. 100
@) +1(2) (3) (4y 2= "{3) (6) 7N (8) 9) (10) (1D (12)
| (g Bt~ 915 - 1449 160 =~ 106 - 2618 -390 3008 - 3200 . 582 100 482
3¢ 02 1000 1480 100 100 2680. 400 3080 3200 520 100 420
34 03 T Aas s 100 103 2745 410 3155 3200 455 103 352
K} 3 04 1050 1554 100 105 2809 20 229 hes A 105 371
3 g5s 1075 1591 100 108 2874 430 3304 3370 496 108 388
34 06 1100 1628 100 LI0 2038 T i o 3378 - 3455 517 110 407
36 07 1125 . -1665 100 113 3003 450 3453 3455 452 13 339
38 o8 - 1150 . 1702 100 115 3067 460 . 3527 3540 473 115 358
k7. o 09 1180 1746 100 118 3144 472 3616 - 3635 481 18 363
10 100 P 100 $21 4222 ° 4g4 306 3710 488 apaanae
3% 11 1240 - 1835 100 124 3299 496 3795 3880 581 124 457
3% 12 1270 1880 100 27 N Soh A - e 588 127 = 46l
40! i3 1300 < 1924 {00 - 130 3454 5200 - 3974 - 4050 596 130 466
405 14 1330 1968 100 133 4530 532 4063 4135 604 133 471
4|?  §5.00 196 . 2013 100 136 3609 544 4153 4220 611 136 475
42{ 16 1390 2057 100 139 3686 556 4242 4305 619 139 480
43&., 3y MG e MRl 100 142 3764 568 4332 4390 626 ... 142 484
a4t 18 1450 2146 100 145 3841 SRR a82) o A475 e 63 o M5 489
45t 19 1480 2190 100 148 3918 592 4510 4560 642 148 494
47f*f W B0 52235 100 151 3996 604 4600 4645 649 151 498
4300 - o). 464G 3279 100 - 154 4073 1616 4689 4730 657 154 503
498 21510 2308 100 57 - 4] 628 - 4779 4815 664 157 507
430 23 1600 2368 100 160 4228 640 4868 4900 672 160 512
444 24 1630 2412 . 100 163~ .4305 652 4957 4900 595 163 432
456 TE9EST 660 1 2457 100 166 4383 664 5047 4900 517 166 351

470‘ ;




Existing Scale : 1100-25-1150-30-1660

42
TABLE - 7
Revised Sqale : 3625-85-4900

IRT  Dif

Span Stagein DA IR1 IR 1 Total  40%of Gross Stagein Differ | .
of existing  ason 10% of basic of col basic pay total the revised w.e.f 10% of basic w.g|
year scale 01.01.96 min of 2+3+4+5 incol2 col6+7 scale 01.01.96 minof 010
: Rs. 100 Rs. 100

S (2) (3) 4) (5) (6) (7 ®) 9) (10) (11)
0l 1100 1628 100 110~ 2938 - 440 . 3378 385 - 687 110
02 .5 4128 = 1685 100 113 3003 © 450 3453 3625 %% 622 113
03 = 156 1902 100 115 3067 460 3527 3625 558 115
04 1180 1746 100 118 3144 472 3616 3710 566 118
05 1210 1791 100 121 3222 484 3706 . 3710 488 121
06 1240 1835 100 124 3299 496 3795 3880 581 124 45
07 ; 1270 1880- ‘100 127 3377 508 3885 3965 588 127 46
08 1300 1924 100 130 3454 520 3974 4050 596 130 46
09 1330 1968 100° 133 3531 532 4063 4135 604 133 47
10~ 1360 . 2013 100 136 3609 544 4153 4220 611 136 47}
11 1390 2057 100 139 3686 556 4242 4305 619 139 48(
12° %1420 . J102 100 142 3764 568 4332 4390 626 142 484
137 1480046 100 145 3841 580 4421 4475 634 145 - 489
4 1480 2190 100 148 3918 592 4510 4560 642 148 494
15 Fi5te< asgk 100 151 3996 604 4600 4645 649 15 49§
16 1540 2279 100 (54 4073 616 4689 4730 657 154 50j
17 248510 s 100 1572 V4151 628 4779 4815 664 157 o500
18 1600 2368 100 160 4228 640 4868 4900 < 672 160° 51#
19 1630 2412 180" 163" %303 652 4957 4900 595 1635 d97)
200 1660 2457 100 166 4383 664 5047 4900 = 517 166 351"
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TABLE- 8 ,
Existing Scale : 1200-30-1560-40-2040 Revised 'Scal‘e : 4000-100-6000 :
TIRuL Difts i ~Span Stage in DA B L., IRH - Total 40 % of  Gross Stage.in Differ1 IR 1  Differ 2
% of basic: w . of existing ason 10% of basic of col basicpay total therevised w.e.f 10% of basic w.e.f
[ il o€ 'OI: year scale 01.01.96 é?u1of 2+3+4+5 incol2 col6+7 scale - 01.01.96 minof 01.04.96
Rs. 100 (1S - s. 100 . 4 Rs. 100
an (i - @ G) 4) ) (6) (7)o (8) gl =1 {10} (n (12)
10 5 e g L0 1776 100 120 3196 480 3676 4000 _804' 120 684
3 5@ 02 S E230 1820 100 123 3273 492 3765 4000 727 123 604
St © 03 1260 1865 100 126 3351 504 3855 4000 - 649 126 523
e 4 04 1290 1909 100 129 3428 516 3944 4100 672 129 543
197 33 . 05 1320 1954 . 100 132~ <3546 528 4034 4100 594 132 462
124 " ';06 1350 1998 100 135 3583 540 4123 4200 617 1357, 482
127 4% 07 1380 2042 100 138 3660 552 4212 4300 640 138 502
130 42 08 1410 2087 100 141 3738 564 4302 4400 662 141 521
133 41 09 1440 2131 100 Sllip 3815 576 4391 4400 585 144 441
136 41 10 - 1470 - 2176 oD 147 3893 588 4481 4500 607 147 460
139 4£- i 11 . 1500 . 2230 100 150 3970 600 4570 4600 »630 150 480
142 P 12 1530 % - 2ied 100 153 4047 612 4659 4700 653 153 500
145 i A8 13 1560 2309 100 156 4125 624 4749 4800 675 156 519
148 49 14 1600 2368 100 160 4228 , 640 4868 4900 672 160 512
1T . 4 15 1640 2427 100 164 4331 656 4987 5000 669 164 505
154 50 16 1680 2486 100 168 4434 672 5106 - 5200 766 168 598
Y 17" 4120, 2586 100 172 4538 688 5226 5300 762 172 590
160 5& 18 1760 2605 100 176 4641 704 5345 5400 759 176 583
163 4£ 19 1800 2664 100 180 4744 720 5464 5500 13515 180 576
66 34 20 1840 2723 100 184 4847 736 5583 5600 753 184 569
S WA S 21 1880 © 2782 100 - 188 4950 752 5702 5800 850 188 662
§ 22 1920 . 2842 . 100 192 5054 768 5822 5900 846 192 654
237 1960 = 2901 100 196 5157 784 5941 6000 843 196 647

24. 2000 2960 1001200 .5260 800 - 6060 6000 740 200 540
25 2040 3019 100 204 5363 816 6179 6000 637 - 204 433

ER—

Ta



v : TABLE - 9
Existing Scale : 1320-30-1560-40-2040 Revised Scale : 4300-100-6000
Span Stage in DA IR IRII Total 40%of Gross Stagein Differ 1 IRIIl  Differ2
of existing ason 10% of basic of col basic pay total therevised w.e.f 10% of basic w.ef
year scale - 01.01.96 min of 2+3+4+5 incol2 col6+7 scale 01.01.96 minof 01.04.96
: ' Rs. 100 Rs. 100
| n @ 3) “4) (%) 6 . (N (3) 9 (10) (1) (12)
' 01 1320 1954 100 132 3506 528 4034 4300 794 132 662
§f 02 . 1350 1998 100 Fas 3583 540 4123 4300 . 76 ) 135 582
; 03 1380 2042 100 138 3660 552 4212 4300 ¥ o 6ab. 1380 5502
.04 . 1410 2087 100 141 3738 564 4302 4400 - 662 141 521 .,
05 1440 2131 100 144 .3815 576 4391 4400 585 144 441~
06 1470 2176 100 147 3893 ; 588 448] 4500 607 147 460
.07 1500 2220 100 150 3970 600 4570 4600 630 150 480
08 1530 2264 100 153 4047 612 4659 4700 653 153 500
09 1560 2309 100 156 4125 624 4749 4800 675 156 519
10 1600 - 2368 100 160° 4228 . 640 4868 4900 672 . 160 512
11 1640 2427 100 164 4331 656 4987 5000 . 669 164 505
12 1680 2486 100 168 4434 672 5106 5200 766 168 598
13 1720 2546 100 172 4538 688 5226 5300 762 172 590
; : 14 1760 2605 100 176 4641 704 5345 5400 759 176 583
! ; 1S 1800 2664 100 180 4744 720 5464 5500 756 180 576
¢ 16 1840 2723 100 184 4847 736 5583 5600 . 733 184 569
il 17 1880 2782 100 188 4950 752 5702 5800 850 188 662
| , 18 1920 2842 100 192 5054 768 5822 5900 846 192 654
. 19 1960 2901 100 196 SieT 784 5941 6000 843 196 647
; 20 2000 2960 100 200 5260 800 6060 6000 740 200 540
{il 21.--2040° -3019 100 204 5363 816 6179 6000 637 204 433
i :
i




45

, TABLE - 10 e |
Exi-ting Scale : 1350-30-1440-40-1800-50-2200 ; :Revised Scale 4500-125-7000
" Span Stagein DA IR1 IR1I Total 40 %.o0f Gross = Stagein Differ | IR Differ 2
of existing ason - 10% of basic of col ~basic pay total therevised w.e.f 10% of basic w.e.f
year scale 01.01.96 ~ min of 2+3+4+5 incol2 col6+7 scale 01.01.96 minof 01.04.96
Rs. 100 ' : Rs..100
H @ 3) 4) (5) (6) (N (8) © (0 (11) (12)
01 1350 1998 100 J35° - 3583 540 4123 4500 1T 135 782
02 1380 2042 100: - 138 3660 ~ _ 552 4212 4500 840 138 " a2
03 1410 2087 100 141 3738 564 4302 4500 762’ 141 621
04 1440 2131 100 {44 3815 576 4391 4625 810 144 666
05 1480 2190 100 148 = 3918 592 4510 4625 707 148 " 559
06 1520 2250 100 152 4022 608 4630 4750 728 152 576
07 1560 2309 100 156 4125 624 4749 4750 625 156 469
08 1600 2368 100 160 4228 640 4868 4875 647 160 487
09 1640 2427 100 164 4331 656 = 4987 5000 669 164 505
10 1680 2486 100 168 4434 672 5106 5125 691 168 523
11 1720 2546 100 i 4538 688 5226 5250 712 172 540
1275 1760 2605 100 176 4641 704 5345 5375 734 176 558
13 1800 2664 100 180 4744 720 5464 5500 156 180 576
| 14- 1850 ~ 2138 100 - 185 4873 740 5613 5625 752 185 567
T 1571990 2812 100 190 . 5002 760 5762 5875 873 190 683
) 1950 2886 100 195 5131 780 5911 6000 869 195 674
A % 7~ 2000 2960 100 200 5260 800 6060 6125 865 200 665
7 4 18 . 2050 3034 100 205+ 555389 820 6209 6250 g6l o 205 656
10 e 2100 3108 100 210 5518 840 6358 6375 857 210 647
vy 20 2150 3182 100 215 5647 860 6507 6625 978 215 763

— 21 2200 3256 100 220 5776 880 6656 6750. 974 220 ... 254
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il | TABLE - 11 )
: ; Existing Scale : 1400-40-1600-50-2300-60-2600 ' Revised Scale : 5000-150-8000 5
1 Span Stage in DA IR IR 11 Total 40%of Gross Stagein Differ1 IRHI  Differ?2
of existing ason 10% of basic of col basic pay  total therevised w.e.f 10% of basic w.e.f
year scale 01.01.96 min of 2+3+4+5 incol2 col6+7 scale. 01.01.96 minof 01.04.9¢
| Rs. 100 ; Rs. 100
| & Q) (3) ) (5) (6) (7 (8). ) D) (11) (12)
! 01 1400 2072 100 140 3712 560 4272 5000 1288 140 1148
E 02 1440 2131 100 144 3815 576 4391 5000 1185 144 1041
' 03 1480 2190 100 148 3918 592 4510 5000 1082 148 934
04 1520 2250 100 152 4022 608 4630 5150 1128 152 976
05 1560 2309 - 100 156 4125 624 4749 5150 1025 156 869"
06 1600 2368 100 160 4228 640 4868 5150 922 160 762
07 1650 2442 100 165 4357 660 5017 5300 943 165 778
08 1700 2516 100 170 . 4486 680 5166 . 5300 814 170 644
09 1750 2590 100 175 4615 700 _ 5315 5450 = 833 175 660 -
10 1800 2664 100 180 4744 . 720 5464 5600 856 180 676
11 1850 2738 100 185 4873 ° 740 5613 5750 - #877 185 692
12 1900 2812 100 190 '5002 , 760 §762 . =2:5900 898 190 708
13 1950 2886 100 195 5131 780 5911 6050 919 195 724
14 2000 2960 <100 200 5260 800 6060 6200 940 200 740
159 52050 3034 100 205 5389 820 6209 6350 961 205 756
16 2100 3108 100 =210 5518 840 6358 6500 982 210 772
1= 2150 3182 100 215 5647 860 6507 6650 1003 215 788
18 2200 3256 100 220 5776 880 6656 6800 1024 220 804
192250 3330 100 7225 5905 900 6805 6950 1045 225 820
2072300 3404 100 230 6034 920 6954 7100 1066 7. 230 8}6
21 2360 3493 100 236 6189 944 7133 7250 1061 236 825"
22 2420 3582 100 242 6344 968 7312 7400 1056 242 814
23 2480 3670 100 248 6498 992 7490 7550 1052 248 804
24 2540 3759 100 254 6653 1016 7669 7700 1047 254 793
25526000 3848 100 260 6808 1040 7848 7850 1042 260 782




Exist vg Scale : 1600-50-2300-60-2660

Span Stage in DA
of existing ason 10% of basic of col
vear scale. 01.01.96 min of 2+3+4+5

Rs. 100
kb3 3) ) e

01 1600 2368 100 160 4228
02 , 1650° 2442 100 165 4357
03 L 1700 2516 100 170 4486
04 1750 2590 100 175 4615
05 1800 . 2664 100 180 4744
06 1850 2738 _ 100 i85 4873
07 1900 2812 100 . 190 5002
08 1950 .. 2886 100 193 S131
09 2000 = 2960 100 .200
10.,.2050 - 3034 100 . 205 . 5389
11, 2100 . 3108 100 30 s
12 dtsl T BT e s
13...2200 3256 . 100 .. 220 ..57%6
14.,72250. 3330 ... 100 . 225 .1 5005

150 2300 3404 100 230 .. 6034
16 2360 3493 100,236 46189
I7.:52420° . 3582 100 242 . 6344
18 . 2480 . 3670 . 100 248 - 6498
19,2540 3350 100, ... .254 . 6653
20 .. 2600 3848 100 260 ...6808
21 2660 3937 100 266 6963

_ 47
TABLE - 12 A
Revised Scale : 5300-150-8300

IRT , IRIL  Total - 40%of  Gross Stagein Differ |

5260

T ek

basic pay
incol 2

(7)

. 640
660
680
700
720

. 740
760
780
. 800
L 820
. 840
860
. 880

L4 90n.

i.3990
. 944
968
992
1016
1040
1064

IR 111

Differ 2

total therevised, w.e.f 10% of basic w.e.f
01.01.96 minof 01.04.96

col 6 +7  scale
(8) )
4868 5300 - 1072
5017 5300 943
5166 5300 814
= 53180 5450, oy R3S
5464 5600 856
Bl 57905500 897
5762 5900 . 898
591 [ 608051 9195
6060 6200 940
. 6209 6350 961
. 6358 6500 . 982
,.6507 6650 . 1003 ., ...
6656 . 6800 .1024 -
. 6805 , 6950 .. 1045
56954 - 7100 .. 1066
o 1133572501 1061
7312 . 7400 1056
57490 7550 . 1052
L7669 | 7700 1047
7848 . .7850 1042
8027 8150 1187

Rs. 100
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| . TABLE - 13

: . Existing Scale : 1640-60-2600-75-2900 5 A Revised Scale : 5500-175-9000
‘ Span Stage in DA IR IRI  Total 40% of Gross Stagein Differl IR Diff
of - existing  ason 10% of basic of col ~basic pay total therevised ‘w.e.f 10% of basic w.c
year scale 01.01.96 ‘ min of 2+3+4+5 incol2 col6+7 scale 01.01.96 minof 01.0

Rs. 100 Rs. 100

.. @ (3) (4) (5) (6) (7 (8) 9 (10) (11 (
01 1640 2427 1005164 4331 656 4987 5500 1169 164 10(
02 1700 2516 100 170 4486 680 5166 5500 1014 170 8¢
03 1760 ~ 2605 100 176 4641 704 5345 5500 859 176 6¢
04 1820 2694 100 182 4796 728 5524 5675 879 182 6°
05 1880 2782 100 188 4950 ol B 5850 900 188 7
06 1940 2871 100 194 5105 776 5881 6025 920 194 s
¥ 07 2000 2960 100 200 5260 800 ° 6060 6200 940 200 74
u 08 2060 3049 100 206 5415 824 6239 6375 960 206 7
ﬁ 0952120 3138 100 212 5570 848 6418 6550 980 212 7€
? 1088 2180 3226 100 218 5724 872 6596 6725 1001 218 7¢
{g 11 2240 8315 100 224 5879 896 6775 6900 1021 224 7¢
| 12 2300 3404 100 230 6034 920 6954 7075 1041 230 8
t 135 2360 3493 100 236 6189 : 944 7133 7250 1061 236 82
| 14 2420 3582 100 % 242 6344 968 7312 7425 1081 242 83
} 19552480 3670 100 248 6498 992 7490 7600 1102 248 85
i 16 2540 3759 L= a0 5y 6653 1016 ~ 7669 7775 1122 254 86
17 2600 3848 100 260 6808 1040 7848 7950 1142 260 88
18 2675 3959 100 268 7002 1070 8072 8125 1123 268 85
19522950 4070 100 275 TE9S "R 100 8295 8300 1105 275 83
20272895 4181 100 283 7389 1130 8519 8650 1261 283 97
21 2900 4292 100 290 7582 1160 8742 8825 1243 290 95




I~
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. : TABLE - 14
Existing Scale : 1820-60-2300-75-3200 ° : Revised Scale : 5900-200-9909

Span Stagein- pp - IRI IRIL  Total 409% of Gross  Stage in Differ1 IRNI  Differ 2
of existing. a5 on 10% of basic of col  basic pay  total the revised w.e.f 10% of basic w.e.f

year scale 0].0].9¢ min of 2+3+4+5 i col2 col6+7 scale 01.01.96 min of 01.04.96

s Rs.100 . - & Rs. 100

(174 (3) (4) (5) (6). 7 @ %) (10) (n (12)
01 1820 2694 100 182 4796 728 5524 5900 1104 182 922
02 1830 2782 100 188 4950 750 5702 5900 950 188 762
03 1940 2871 100 194 5105 776 5881 5900 795 194 601

04 2000 2960 100 200 5260 800 6060 6100 840 200 640
05 2060 3049 . 100 206 5415 824 6239 6300 885 206 679
» 06 L3120 3138 100 212 5570 848 6418 6500 930 212 718

07 2180 3226 100 218 5724 872 6596 6700 976 218 758
08 2240 3315 100 224 5879 896 6775 6900 1021 2240 ey
09 2300 3404 100 230 6034 920 6954 7100 1066 230 836
10 -339% 3515 100 - 238 6228 950 7178 7300 1072 238 834
1. 2450 3626 100 245 6421 980 7401 7500 1079 245 834
12. 285 3737 100 253 6615 1010° 7625 7700 1085 253 832
13 2600 3848 100 260 6808 1040 7848 7900 1092 & 260 832
445 2635 3959 100 - 268 7002 070 8072°" 8100 1098 268 830
I3 7= 2750 4070 100 275 7195 1100 8295 8300 1105 275 830
16 2825 4181 100 283 7389 1130 8519 8700 131 283 1028
17 2900 4292 100 290 7582 1160 8742 8900 1318 290 1028
18 2975 4403 100 298 7776 1190 8966 9100 1324 298 1026
19 3050 4514 100 305 7969 1220 9189 9300 1331 305 1026~ -:

203125 4625 100 313 8163 1250 9413 9500 109 = 1024

21 3200 4736 100 320 8356 . 1280 9636 9700 1344 320 1024
____________A___________~____________‘_____________________T________“_______~___________________
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TABLE - 15 :

Existing Scale : 2000-60-2300-75-3200 ; Révised Scale : 6500-200-10500
o1 Span Stage in DA IR I IR 11 Total 40 % of  Gross Stage in Differ 1 IRl  Dif
; of existing . ason 10% of basic of col basic pay  total the revised w.e.f 10% of basic w.
year scale 01.01.96 min of 2+3+4+5 incol2 col6 +7 scale  01.01.96 minof 01.0

Rs. 100 ‘ Rs. 100

“(l)h‘(Z)“_C‘)_y (4) (5) ; (6) (7) (8)° 9) (10) (1) (1
01 2000 2960 100 200 5260 800 6060 6500 - 1240 200 10
02 2060 3049 100 206 5415 824 6239 6500 1085 206 8§
03 2120 3138 100 212 5570 848 6418 6500 930 212 71
04 2180 3226 100 21853 5724 872 6596 6700 976 218 78
05 2240 3315 100 224 5879 896 6775 6900 1021 224 7§
06 2300 3404 100 230 6034 920 6954 7100 1066 230 83
07 2375 3515 100 238 6228 950 7178 7300 1072 238 83
08 2450 3626 100 245 6421 980 7401 7500 1079 245 83

P9 12508 3737 100 253 6615 1010 7625 7700 . 1085 253 83
10 2600 3848 100 260 6808 1040~ 7848 7900 1092 260 83
11 2675 3959 100 268 7002 " 1070 8072 ' 8100 1098 268 83

12722950 4070 100 295 1955 1100 8295 8300 1105 275 831
13 2835 4181 100 283 7389 1130 8519 8700 1311 283 102
14 2900 4292 100 290 7582 1160 8742 8900 F318 290 102¢
ISa e nqis 4403 100 298 7776 1190 8966 9100 1324 298 102¢
16 3050 4514 100 305 7969 1220 9189 9300 1331 305 102¢

e 3195 4625 100 313 . 8163 1250 9413 9500 1337 313 1024
18 3200 4736 100 320 8356 1280 9636 9700 1344 ° 320 1024




Existing Scale : 2000-60-2300-75-3200-100-3500

Span Stage in

of existing
year scale
T N
01 2000
02 2060
03 2120
04 2180
(05" == 20810
06 2300
07 - 2395
08 2450
0972595
10 2600
Ll 52695
12,2950
I3 =2 2895
14 2900
15 242975
16 3050
7= 8325
18 3200
i3 0
20 3400
23 3500
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TABLE - 16

Revised Scale : 6500-200-11100

DA . _‘IR I IRII ~ Total 40%of Gross Stagein Differ1 IR Il Differ 2
R e "10% of basic of col  basic pay  total the revised w.e.f 10% of basic w.e.f
01.01.96 ~minof  2+3+4+5 incol2 col6+7 scale 01.01.96 minof 01.04.96

- Rs. 100 i #Rs. 100 =

3) (4) . (5) (6) (7 (8) %) (10) (11 (12)
2960 100 200 5260 800 6060 6500 1240 200 1040
3049 100 . 206 5415 824 6239 6500 1085 . 206 = 879
3138 100 212 5570 848 6418 - 6500 930 L2578
3226 100 218 5724 872 6596 6700 976 =218 758
3315 100 224 5879 896 6775 6900 1021 224 797
3404 100 230 6034 920 6954 7100 1066 230 836
3515 100 238 6228 950 7178 7300 1072 238 834
3626 100 245 6421 980 7401 7500 1079 245 834
3737 100 253 6615 1010 7625 7700 1085 253 832
3848 100 260 6808 1040 7848 7900 1092 260 832
3959 100 268 7002 1070 8072 8100 1098 - 268 830
4070 100 275 7195 1100+ 8295 8300 1105 275 830
4181 100 1283 7389 1130 8519 8700 1311 283 1028
4292 100 290 7582 1160 * 8742 8900 1318 290 1028
4403 100 298 7776 1190 8966 9100 1324 298 1026
4514 100 305 7969 1220 9189 9300 1331 305 1026
4625 100 313 8163 1250 9413 9500 1337 313 1024
4736 100 320 8356 1280 9636 9700 . 1344. 320 1024
4884 100 330 8614 1320 - 9934 .. 10100 1486 330 1156
5032 100 340 8872 1360 . 10232 10300 1428 340 1088
5180 100 350 9130 1400 10530 10700 1570 350 1220




i

Existing Scale : 2200-75-2800-100-4000

52

TABLE - 17
Revised Scale : 8000-275-13500

Total 40%of Gross Stagein Differ]l IRIII  Differ2

Span Stage in DA IR 1 IR1I
of existing ason 10% of basic of col basicpay total therevised w.e.f 10% of basic w.e.f
year ‘scale 01.01.96 min of 2+3+4+5 incol2 col6+7 scale. 01.0196 minof 01.04.96
= Rs 100 7 Rs. 100
(1) @ (3) ) (5) (6) (7 (8) ) -(10) (11) (12)
01 - 2200 3256, 100 220 5776 880 6656 8000 2224 220 2004
02 ~+=-2275 3367 100 228 5970 910 6880 8000 2030 228 1802
03 2350 3478 100 235 6163 940 7103 8000 1837 235 1602°2
04 2425 3589 100 243 6357 970 7327 - 8275 1918 243 1675
05.= 2500 3700 100 250 6550 1000 7550 8275 1725 250 1475
06 2535 3811 100 258 6744 1030 7774 8275 1531 258 1273
07 2650 3922 100 265 6937 1060 7997 8550 1613 265 1348
08 :.-2725 4033 100 273 7131 1090 . 8221 8550 1419 273 1146
09 2800 4144 100 280 7324 1420 8444 8550 1226 280 946
10 2900 4292 100 290 7582 1160 8742 8825 1243 290 953
11 3000 4440 100 300 7840 1200 9040 9100 1260 300 960
2= 3100 4588 100 310 8098 1240 9338 9375 1277 310 967
13 3200 4736 100 320 8356 1280 9636 9650 1294 320 974
14 3300 4384 100 330 8614 1320, 9934 10200 1586 330 1256
15 3400 50327 100 340 8872 1360 10232 10475 1603 340 1263
16 3500 5180 100 350 9130 1400 10530 10750 1620 350 1270
17 3600 5180 100 360 . 9240 1440 10680 - 10750 1510 360 1150
18 3700 5180 100 370 9350 1480 10830 11025 1675 370 1305
19 3800 5180 100 380 9460 1520 10980 11025 1565 380 B85 §
20 3900 5180 100 390 9570 1560 11130 11300 1730 390 1340
21 4000 5180 100 400 9680 1600 11280 11300 1620 400 1220
)

i
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: : - TABLE - 18 _ :
Existing Scale : 2500-75-2800-100-4200 Revised Scale : 9100-275-14050

Span Stage in DA o IR F. IRIFE Total . 40%of ~Gross Stagein Differ1 IRIL  Differ2

of existing  ason . 10% of basic of col - basic pay ~ total therevised w.e.f 10% of basic w.e.f
year scale 01.01.96 - minof 2+3+4+5 incol2 col6+7 scale  01.01.96 minof 01.04.96
i ' Rs. 100 ; £ Rs. 100

DA S ) @) (5) (6) (7 (8) 9 (10) (11) (12)
01 2500~ . 3700 - §0O 250 6550 1000 7550 9100 2550 250 2300
62 2815 3% 100 258 6744 1030 7774 9100 2356 258 2098
03 2650 3922 100 265 6937 1060 7997 9100 FI63: 1 265 1898
g= 04 2725 4033 160 - 1073 7131 1090 8221 9375 208& T 213 1971
05 2800 4144 100 280 7324 1120 8444 9375 2051 . 280 1771
06 2900 - 4292 100 290 7582 1160 8742 ' - 9375 1793 290 1503
07 3000 4440 100 300 7840 1200 9040 9650 1810 300 1510
08 3100 4588 100 310 8098 1240 9338 9650 1852 - - 310 1242
09 3200 4736 100 320 8356 1280 9636 9650 1294 320 974
10 3300 4884 100 . 330 8614 1320 9934 10200 1586 330 1256
11 - 3400 5032  -100 340 8872 1360 10232 10475 1603 340 1263
12 3500 518G 100 350 9130 1400 , 10530 10750 1620 350 1270
3. 3608 5180 100 360 9240 1440 10680 10750 1510 360 1150
14 3700 5180 100 370 9350 1480 ~ 10830 11025 1675 370 1305
15 3800 5180 100 380 9460 1520 - 10980 11025 - 1565 380 . 1185
16 3900 5180 100 390 9570 1560 11130 11300 1730 390 1340
17 4000 5180 100 400 9680 1600 ~ 11280 11300 1620 400 1220
18 41000 5180 100 410 9790 1640 11430 1575 1785 410 1375
19 4200 5180 100~ 420° 9900 . 680 " T1580 11850 1950 ° 420 1530

el o

s
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TABLE - 19

Existing Scale : 3000-100-3500-125-4500 Revised Scale : 10000-325-15200 A

IR Il Differ

Span Stage in DA IR IR IT Total 40%of Gross Stagein Differ 1
of existing ason 10% of basic of col basic pay total therevised w.e.f 10% of basic w.e.f
year scale 01.01.96 min of 2+3+4+5 incol2 col6+7 : scale 01.01.96 minof 01.04.
Rs. 100 ' Rs. 100
M @ 19 “) (5) (6) (. (8) ® (10) (11 (12)
Oize 523000 4440 100 300 7840 1200 9040 10000 2160 300 1860
02 3100 4588 100 310 - 8098 1240 9338 10000 1902 310 1592
03 3200 4736 100 320 8356 1280 9636 10000 1644 320 1324
04 3300 4884 100 330 8614 1320 9934 10325 1744 330 138%
05 3400 5032 100 340 8872 1360 - 10232 . 10325 1453 340 1113
06 3500 5180 100 350 . 9330 1400 10530 10650 1520 350 1170
QiS00 5180 100 363 9268 1450 10718 10975 1707 363 1344
083750 5180 100 375 9405 1500 10905 10975 1570 375 1195
09:573875 5180 100 388 9543 1550 11093° = 11300 1757 388 . 1369
10 4000 5180 100 400 9680 1600 11280 11300 1620 400 1220
R 4135 5180 100 413 9818 1650 11468 11625 1807 413 | 1394
12 4250 5180 100 425 9955+ 54700:% . 11655 11950 ~ 1995 425 1570
- A13-0=-4395 5180 100 438 10093 1750 11843 11950 1857 438 1416
14 4500 - 5180 100 450 10230 1800 12030 12275 2045, 450 1595
TABLE - 20 ‘
Existing Scale : 3700-125-4700-150-5000 Reviscd,Scallg : 12000-375-16500
Span Stage in DA IR 1 IR 11 Total 40%of Gross Stagein Differ 1 IR  Differ
of existing ason 10% of basic of col basic pay total therevised w.e.f 10% of basic w.e.l
year scale 01.01.96 min of 2+3+4+5 incol2 col6+7 scale 01.01.96 minof 01.04.
Rs. 100 ; Rs. 100
1 Q@ 3) 4) (5) ' (6) () (8) 9) (10) (i1) (12)
01 3700 5180 100 370 9350 1480 10830 12000 2650 370 2280
02523875 5180 100 383 9488 1530 11018 12000 2512 383 2129
03" 3950 5180 100 395 9625 1580 11205 12000 2375 395 198C
04 4075 5180 100 408 9763 1630 11393 12375 2612 408 2204
05 4200 5180 100 420 2900 1680 11580 12375 2475 420 2055
06 4325 5180 100 433 10038 1730 11768 - 12375 2337 433 1904
07 4450 5180 100 445 10175 17803 1195552 12750 2575 445 213(
08 4575 5180 100 458 10313 1830 12143 12750 2437 458 197¢
09 4700 5217 100 470 10487 1880123677 <12750 2263 470 1793
10 4850 5384 100 485 10819 1940 12759 - 13125 2306 485 1821
125000 5550 100 500 - 11150 2000 13150 13500 2350 500

1850

of

o
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TABLE - 21 b
Existing Scale : 3950-125-4700-150-5000 : " Revised Scale : 12750-375-16500 .
Span Stagein DA -~ IRl1  IRI Total - 40%of Gross Stagein  Differ1 . IR s lefer2
of existing = ason 10% of basic of col basic pay ‘total  the revised w.e.f 10% of ba51c wef
year - scale”  01.01 96 min of 2+3+4+5 in col 2 col 6+7 scale 01.01.96 -minof" 01 04. 96
3 o : = Rs. 100 : , ' TRE A0 0
n @ () “4) -(3) (6) (7) (8) &) (10) (an.. (12).
3 01 3950 5180 100 995y - 50625 1580 " 11205 12750~ ~ 3125 .  39_5,,._2730‘ i
' i 02 4075 5180 100 408 9763 1630 11393 12750 2987 408 2579.
‘ 03 4200 5180 100 4207529900 1630 11580 12750 2850 . 420....2430.
E L D47, 43250. .5180: ¥ 1000 433 10038 1730 11768 13125 3087 433 2654,
: ; 05 4450 . 5180 100 445 10175 1780 11955 13125 2950 _ 445 2505
| 06 4575 5180 100 - - 458 :10313 1830 12143 13125 2812 458 2354
07 4700 5217 100 470 10487 1880 12367 13500 3013 470 2543
08 4850 5384 100 485 10819 1940 12759 13500 2681 485 2196
09 5000 5550 100 500 11150 2000 13150 13500 2350 500 1850
5 g ABLE 22
Existing Scale : 4100-[2574850-150-5300 Revised Scale 14300-400-18300
Span Stage in DA IR IR1I Total 40%of Gross Stagein Differt IRl Differ2
of ‘existing ason 10% of basic of col basic pay total therevised w.e. f 10% of basic w.e.f
year scale  01.01.96 minof 2+3+4+5 incol2 col6+7 scale 01.01.96 minof 01.04.96
¢ Rs. 100 : Rs. 100
1) @) - (3) G (5) . (6) M - (®) ® (10) : an (12)
01 4100 _ 5180 100 "~ 410 = 9790 1640 11430 14300 4510 410 4100
=02 :: 4225 .5180 100 -~ 423 -:9928 1690 _116]8 14300 4372 =423 '3949
03 4350 5180 100 435 10065 1740 11805 14300 "42,35 435 3800
o4 7 ledsd Aigg etige0n iag C joo03  T1790 11993 14700 4497 48,4049
05 4600 5180 100 460 10340 1840 12180 14700 4360 460 - 3900
06 4725 5245 100 473 10543 1890 12433 _ 14700 4157 473 3684
07 4850 5384 100 485 10819 21940212759 15100 4281 " 485 3796
08 5000 5550 - 100 500 11150 -.2000 13150 15100 3950, . 500 3450
095 5150 - 5717 S0, ;515 F1AR2° 2060 - 13342 15100 3618 515 3103
5883 . 100 2120 13933 15500 3687 3157

10

5300

330

11813

530
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2600 -

| TABLE - 23 ,
Exisﬁpg Scale : 4500-150-5700 : ' Revised Scale : 15000-400-18600
Span Stagein DA IRI IRIl . Total '40%of Gross Stage in Differ | IRII  Differ2
of existing ason 10% of basic of col basic pay total the revised w.e.f 10% of basic w.e.f
year scale  01.01.96 min of 2+3+4+5 incol2 col6+7 scale, 01.01.96 minof 01.04.96
. Rs. 100 . Rs. 100
{4)- 5260 (3) 4) (5) (6) (7 (8) &) (10) an (12)
01 = 4500 5180 100 450 10230 1800 1209 15000 4770 450 : 4320 ;
02 4650 5180 ° 100 465 10395 1860 12255 15000 4605 465 4140
03 4800 5328 100 480 10708 1920 12628 15000 4292 480 3812 "
04 4950 5495 100 495 11040 1980 13020 15400 4360 495 3865 »
05 5100 5661 100 S0 E1 137 2040 13411 15400 4029 510 3519
06" 5250 5828 100 525 11703 2100 13803 15400 3697 525 3172
07 5400 5994 100 540 12034 2160 14194 15800 3766 540 3226 @
08 5550 6161 100 555 12366 2220 14586 15800 3434 555 2879
09~ 5900 -~ 6327 100 570 12697 - 2280~ 14977 15800 3103 570 2533
% ‘ TABLE - 24
Existing Scale : 5100-150-5700 Revised Scale : 16400-450-20000
- R0
Span Stagein = DA IR I IR 1 Total  40%of Gross Stagein Differ1 IRIIl . Differ2
of existing ason 10% of basic of col . basic pay total the revised w.e.f 10% of basic..w.e.f
year scale . 01.01.96 min of 2+3+4+5 incol2 col6+7 scale 01.01.96 minof 01.04.96
: Rs. 100 ‘ Rs. 100
(H)-"—(2) (3) “4) (3) (6) (7) (8) ) (10) an_ (12
0I 5100 5661 100" 510 11371 2040 13411 16400 5029 510.%:% 4$19 -
02 5250 5828 100 525 11703 2100 13803 16400 4697 525 55041720
03" 5400 5994 100 540 12034 2160 14194 16400 4366 " 540:%- 3826 :
04 5550 6161 ilOO 555 12366 2220 14586 16850 4484 . .. ;555 ‘_ 3929 g
05375700 6327 100 570 12697 2280 14977 16850 #1535 570 3583
, TABLE - 25
Existing Scale : 5500-200-6500" ' " Revised Scale : 17400-500-21900 ‘
Span Stage in DA IRT IRII Total  40%of Gross Stagein Differ ! IR Differ 2
of existing  ason 10% of basic of col basicpay total therevised w.e.l 10% of basic w.e.f
"year  scale 01.01.96 min of 2+3+4+5 incol 2 col6+7 scale 01.01.96 minof 01.04.96
s _ Rs%100 -5 : Rs. 100
(Y. @ 3) 4) (5) (6) (N (8) %) (10) (11 (12)
01 5500 6105 100 550 12255 2200 14455 17400 5145 550 4595
025700 6327 100 570 12697 2280 14977 17400 4703 570 4133 -
03 5900 6327 100 590 12917 2360 15277 17400 4483 590 3803 W
04" 6100 6327 100 610 13137 2440 15577 17900 . 4763 610 4153
05 6300 6327 100 630 13357 2520 15877 17900 4543 630 3913
06 6500 6327 100 650 13577 16177 17900 4323 650 3673
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_ APPENDIX - III_
Beniiipe i R Re

 STATEMENT -1 _

<= ' HOUSE'RENT ALLOWANCE IN THE REVISED PAY RANGE 7" 4 ¥as 5%

Serial Number and Pay Range

L

““["Amount of House Rent Allowance (Rupees per Mensem) |

| Gradel(a)
2] Chennai City~
| Fand places &
i| zaround the *

Cjt)z:m a

<|* distance not
-] exceeding 327} -atadistance
21 ZKms. from -

the City
. limits

= —
Grade I(b)
Ciies of

-Coimbatore

and Madurai

:| “and places

1| ‘around them

| = “not
| exceeding 16

“ the City
| = climits

Kris. from 2

Places in

1 Grade Il and

Z places -
i around 8

| -Kms. from

iﬁtown‘ limits

Places in

Grade ill

Unclassified
Places

‘Rs.

~ Upto 2849

: 250 |

Rs. _‘:'~ =

38

Rs.

120

Rs.

80

2850 - 3599

280

200

150

100

2 3600 - 4399

1340

250

L) g

0T

© 4400 - 4999

400

300

=0

i i s

5000~ 5699 "

300 i

4360

el Gt

190

A._‘100A, i

%5700 - 6309 el & - i

N

420 . .

w5320 iz

030

1102 ]2

6400~ 7399

700

Jak 480:n) <

380

-280.

£-T400 --7799- <At

800 -

A.”,.55"(). 2

o330

7800 8599 -

000

620 -

o

380

- 140

8600 - 9299 =+ -

1000 -

690

-~ 560 -

A0

930010499 T

1100

7740

620 -

450

160 2

e g 00 -

- 10800-11299

13000

Y FIECRAIE iy SO SRS

850

500 _, 1

o

 11300- 11599

1400

900

700

500

190

. 11600 - 11899

1"450

900

700

500

11900 — 13499

1500

900

700

500

.. 13500 and above

11600

900

700

500




58

APPENDIX - III -
[See paragraph § of the order]

STATEMENT - 2

THE REVISED RATES OF HOUSE RENT ALLOWANCE IN LIEU OF RENT FREE QUARTERS TO THE
EMPLOYEES WHO ARE HITHERTO ELIGIBLE FOR RENT FREE QUARTERS

kel

R e Amount of House Rent Allowance (Rupees per Mensum)
P, £ T E
EE‘ o ©E E % :“;: g
EE Esg (Eg2§ 3
g B 235845 2]
g Eod 30 5 5
: ..g o0 = S § == g
B & 29X | s =
EEVQ LR LS
. | %% £33~ 6355 52
Serial Number and Pay Range Y S&g |g - &g €85
O3 8% [BEE3 ¢ 3 g
g o8 -g '5 o @ i K]
2 20 G gyt b= . B. & L
U g ~ 88 ’a‘;_;g -] A 3
3% 3 e.agé Ses53§ =% = =
=op o Ees g EBEM TGS 7 3
455 |d3dzlEsEEy i | 3 g
68 |S=80|6>FZz& OE S S
Rs. Rs. Rs. Rs. Rs Rs. Rs
I.  Upto 2849 . 330 230 200 170 130 | 100
2. 2850-3599 360 280 230 200 150 110
: 3. 360@4399 420 3BQ 260 230 170 120 -
4. 4400-4999 | 480 380 300: '} < 270 4| £200 130
5. 5000 - 5699 : =580 =& 440 350 320 w040 140
6. 5700.—6399 680 500 400 370 280 150
7. 6400 - 7399 780 560 460 , 430 330 160
8. 7400 - 7799 880 630 520 490 380 170
9. 7800 - 8599 980 700 580 550 430 : 180
10. 8600 - 9299 1N80 770 640 610 480 190
11, 9300 - 10499 1180 820 700 670 | 500 200
12. 10500 - 10799 1280 880 760 730 550 210 4
13. 10800 - 1‘1299 '. 1380 930 780 750 550 220
14. 11300 -11599 1480 : 980 780 750 550 230
© 15, 11600 - 11899 1530 980 780 780 550 "1 240
16. 11900 - 13499 . 1580 980 780 780 550 ED40)
17. 13500 and above 1680 980 - 780 780 550 240
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: APPENDIX -1V
[See paragraph 8 of the order].

CITY COMPENSATORY ALLOWANCE ADMISSIBLE IN THE REVISED PAY RANGE

Cities of Coimbatore,
Chennai City and areas Madurai, Salem and
- around the City at a Tiruchirappalli and
S1.No. Pay Range distance not exceeding’ | “areas around them at a
32 kms. from the City | distance not exceeding
limits 16 kms. from the City
: limits
() 2) 03) @)
Rs. Rs. ‘ Rs.
£
1. | Below 3000 90 45
2. | 3000—4499 ’ 125 : 65
% 3.|4500—5999 - ke 100
4. | 6000 and above Pl e - 180

R+



[See paragraph 3 (e) of the Order]

80
APPENDIX -V

STATEMENT OF FIXATION OF PAY OF INDIVIDUAL GO‘VERNMENTT :
SERVANT IN THE REVISED SCALE OF PAY.

Department
Ofﬁcé
Name of ihe G‘ovémmént Servant
Date of':- i
(a) Exercising Option

(b) Receipt of option by Head of
Office

Whether option has been attached
to the Service Book

Date opted to come over to the
revised scale

e

I Name of the post
2 Existing scale of pay

3. Present emoluments on the st
Jamuary 1996 or on the date of
the employee joining the
service if Rufe (4)(2)ii) is
sahcad

(i) Pay

(i) Persomal Pay (PP. to be
~ treated as pay as per Note 2
under Rule 2).

(111) Dearness . allowance as on Ist

. January 1996 on pay and
. . Personal Pay if any.

Substantive

Officiating or temporary e

s e -~




‘e

e

ﬁ(‘iv) First mstalment of Interim

= Relief ......... (Rs.100/-)

(v) Second instalment of Interim

o Reﬁef(i()%ofpaysubjectto Sy
mmxmum of Rs. 100]- bl Al

R
1

(v1) 40% of pay

Y, 1. ..44

Total emoiuments at 1510 points
4. Revised Scale of Pay

5. (i) Pay in the revised scale at

. the stage corresponding to the -

€xisting pay as per 3(i) above
~ as indicated i in the Fatment
& dable. 0 =

) R T Ne—

6. If the employee is officiating' i e
.2 post and tis revised pay in the

vxscd pay flxed as per rule .

R o #

7lsﬁusacasemwhtchthe'.

. fevised pay cannot be fixed
w1th reference to the Fxtment
Tablc? #fso wby"

8 if Ihc answer 1o the question at_ :
Serial No.7 is ‘yes’ the method .
of fixing the revised pay

foﬂowmg the illustrations to the

Rules may. bc indicated in detail e

Datc of next tncremxmt in the

mwsad scale :

w Qumnam of Spcc:ai Pay, lf 2

:my,aﬁachedmﬂzepost

 substantive post would be more .
‘fthan that in the officiating post,

Head of Office
Accountant Gemeral
Pay and Accounts Officer




62

APPENDIX - VI
[See paragraph 3(f) of order]

An Assistant is drawing a basic pay of Rs.1320/- as on 1.1.1996 plus personal pay
of Rs.60/- in the existing scale of pay of Rs.1200-30-1560-40-2040. His pay. in the
revised scale of Rs.4000-100-6000 shall be fixed at Rs.4300/- as on 1.1.1996. The
subsequent increment on 1.7.1996 raised his pay to Rs.4400/- on 1.7.1996 and: to

Rs.4500/- on 1.7.1997. His arrears from 1.1.1996 to 31.3.1998 shall be calculated as

below:-

From 1.1.1996 to 31.3.1996

H
TAE

Due v Drawr; Différence Arreéfs

Pay 4300 1320
Personal Pay - 60
Dearhess Allowance - | (148%) 2042
Interim Relief — I 100
Interim Relief — 11 ( 132

Total 4300 3654 646 x 3 1938
From 1.4.1996 to 30.6.1996 |
Pay 4300 1320
Personal Pay - 60 |
Dearness Allowance - | (148%) 2042
Interim Relief — 1 100
Interim Relief — 1I 132
Interim Relief — 111 132

Total 4300 3786 | 514x3 1542 |

..contd.’
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Due ;; bDrawn Difference Arrearé
From 1.7.1996 t0 31.12.1996
Pay 4400 | 1350
Personal Pay - 60
Dearness Allowance - (4%) 176 (159%) 2%42 :i
| Interim Relief =1 - W00
Interim Relief - II | 135
| Interim Relief = 111 T 135
" Total ) 4576 ir 4022 554x 6 3324
From 1.1.1997 to 30.6.1997 ' 3
Pay 4400 1350
‘Personal Pay - 60
Deafncss Allowance (8%) 352 | (170%) 2397 ade
Interim Relief — I 100
Interim Relief — IT 135
Interim Relief — 111 135
 Total 4752 4177 575x6 3450

..contd.




Due Drawn | Difference Arrears
From 1.7.1997 t0 31 3. 1993
S 4500 1380
Peréonél Pay o FiCEaR T )
Dearness Allowance (13%) 585 | (18295) 2621 |
Interim Relief — | 100 |
e 1384
: . i
Interim Relief - T 138 | |
| Total " - 5085 4437 | | . 648x9 . | ‘5832 :
Grand Total: Rs.16086 %
[
iz ot
i
Total arrears for the period from 1.1.96 to 31 3 98 1_6036 o
Inmal claim of 80% arrears 12869. |
60% a;rears ‘ ' .9652} :
LESS Amount already credited to General Prov:dent Fund account -2000 : ’
Amount to be credited to General Provident Fund account ol ‘7652 | :
20% of arrears - :  321 7 |
LESS.- Amount already drawn 1000
Frrst mstalment of arrears to be paid in cash durmg 1998-99 2217
Balance 20% of arrears to be paid latter as second instalment . 2217
(3217 — 1000) = 2217 | ;

: DEDEGDE: TP by, o SUYto,




